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ABBREVIATIONS

A]DS
CPAC
CPE
cso
DFID
EC,EU
EGPAF
FP
GBV
HIV
HR
IESBA
INGO
ISA
MAVC
NBAA
NCO
NNGO
NSSF
PAYE
PPF
SDL
SRH
TZS
IJK
IJNAIDS
I]MCEF
USAID

VSLA
vso
wcF
UN

Acquired Immune Deficiency Syndrome
Comprehehsive Posi-Abortion Carc
Community Peer Educators
Civil Society Organiz,a.ions
Depanment for Intemational Development
European Union
Blizabeth Glaser Pediatric AIDS Foundation
Family Plaming
G€nder Based Violence
Human Imnune Virus
Human Rcsourc€
InLemational Elhics Slandards Board for Accouruan6
Int€rnational Non-cov€mnental Organiration
Id€national Standar& on Auditing
Making All Voic€s Count
Naiional Boa(l ofAccountants and Auditors
Non-Govemment Oganization
National Non-covenm€nlal Organization
Nalional Sooial Security Fed
Pay as You Eam
Parasbtal Pensions Fund
Skills Developnent Leil
Sexual and Reproductive Heahh
Tanzania Shillings
Unit€d Kinsdom
The Joint United Nations Progranh€ on HIV/AIDS
The United Nations Childre:r's Fund
UniLed Sl,ates Agency for Intemalional Development

Villag€ Savihgs and Loan Association model
Volunteer Servioe Oversee
Workers Compensation Fund
United Nations
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REPORT OF THE BOARD OF TRUSTEES

r. INTRODUCTION

The Board ofTrustees have pleasure ro pr€sent this reporr and the audjt€d inanciat starements for the financrat
year ended lou Seprember 20t8, $hich disclose lhe stare of affairs of Restless Developnenr (he..the
Organization).

2. INCORPORATION AND RECISTERED OFFICE
Restless Developnent ('1be orsanization") is the leadins nationat youthted devetopment asency. since 1993
Resrless Developmenr has been working to ptace youns Tanzarjans at ttle iorerronl oi ctranee mo
dev€lopment. On 28u July t998 we qere reg;srered in Tanzania under Socjeties ordinance. 1954 issu;d wnn
rcsislra[on No. SO.NO.950 | known as Srudems parlnership Wortd wide Tanzania (Spw) wbich ws under
Minkrry of Home AfJirs On May 200E the organisation shifted to The Resisirai ofr.ion-covemmental
Organisation fNCO) ad on May 20I I \!"s issued with Cedificate of Comptiance No.00001 3 88 under the
Norcoremmental Organisation Acr, 2002 as National NGO kno\rn as Resiless Development which ir was
chanSed from 5b July 2010 and linked ro rhe etobat aSenoy rhrough a License Ageemenr wirh Resiless
DeveloDmeht in the tJK

In 201 8, dudng the NGO verification which was done countrywide by the Resisrmr ofNco in Tanzania, we
were informed lhat the o€anisation is Intemadonal Organisarion where w€ were aho requned to pay amual
subscription fees as InternadonalNGO whichtbe managene.t complied with. Our missior is ro di:monsrate
lhat youg people arc a positive asset and can conrrjbute to real progr€ss iowards narioml and global

3. ORGANIZATION'S VISION AND MISSION

We envision a world whefe all young p€ople arc given the opponunity to lake up leadership foles rhat mobil rse
communilies through their ideas, words and acrionsro detiver tonglasting transfonnative chmge.

Organization will work with looal communities ro champion a new model for chanse which fosters a
senefation ofyoung p€ople who nol only deliver, but also influence and infonn the futur; ofdevelopment.

4. ORGANIZATION'S CORE VALUES

i. H_EART:. we are youns professionars accounlable to youns peopte. youns peopte are afihe core
of everlthing we do. Our passion and enersy drive us. we are initiar;ve, innovare and try new
ihings.

lL HEAD: we work in rhe conrexr of poverty. W<
elilcienrly. We crre aboul ge ing lhe righl resuks. We act proie55iona y and at$dys seek ro jmprore

VOICX: we all hav€ a leadeFhip role. Everyone,s opinion is valuable and we brins a vojces ro
the table. w'e give young people rh€ opponunity to succeed and lo fail, seneratins le;ders rhroush
experience. We a€ proud ofour work and tell our story with convicrion.

HANDS: We ae connected witl our padners, with each olher and with rhos€ we seNe. We dwelop
solurions as a redm. Our rules and poticies appl) equd y ro a . we arc generoLrs qth orr erpenisJ.
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5. ORGANIZATION'S PRINCIPAL ACTII'ITIES
Reslless Development is in its second year ofimplenentalion ofits 5-year narional stmte$/ 2017-202LThe
stmtegy ideniifies thEe ehablers lvhich if addressed will build youth agencl,, giving young people the
conlidence to ensaee in dev€lopment, share their views and exercise iheir citizenship with a focus on
improving the capacities and effectiven€ss ofthe key groups rhrough which we iniend ro det;ver transforned
systens and improved through:

An aclive novement of),oungpeople to inplement, moniior, and advocate, ensurihS developmenr plans are
accountable lo and inclusive ofyoung people as ridts holde$;

. A robust, collabomting network ofyouthled and yourh focused organharions who offer young people
and nalional partners aviable oplion for qualily delivery. scale, and progressing youth r;ghts and policti

. Ajoined-up public-pnvate paftership that is hidly enga8ed in yourh developnent - drivine polic],
invenmenl in youth, facilitating and parlicipaling in dialogue structures, and programming solutions for
youth in the critical are6 of focus; and,

. A 2lsrcentury agency for youthled developnent positioning Resiless Developnenl Tanania ro be aore
to prontole leaming, capacity and influence as a conv€nor for young people and rhe youth sector. These
relareto: YoungPeoplq Youth S€clor; and Public and Private S€cror paltners.

5.1.1 Voice, Participation rnd Accountability

A||o d vherc roung p?ople ate dctiye citizens, vlare ihstitutiahs arc accessible and respaEile to ))ouns
people, and vherc young people can irytluence those vith ptuet.

We have continued 1o build on our work to ensur€ that young people are raking up lheir roles as young leaders
and change makers and are gelting their voices heard in decision makins spaces rhrougb evidence-based
accounbbilily. This yed, we have mad€ two sreat wins by rcceiving fundins from, European Commissron
(EC) md Ford Foundation to upscale our ac.ountabiliry pro|Jarrlr.les KraM taiibika t'fouth Be
Respo$ible) ahd Tutimize Ahadi.

5,1.2 Living

A varld whete yauhg people cak dlire sstainable econonies, nhere businesses and gavlnments inest ih
dnd lealnfranyoMs people's enterylise, a"d wherc youne peaple achieve a decentj sxstainable tiihs.
Reslless Developnent hasbeen involved in differenr in ialives which seek lo tackle yourh unemploynent
by helping young p€ople who have the artitude and ambition ro achi€ve beyond ihe opporrunilies lhey have
been given. These initiatives include differ€ project which have eslablished ro equip yourh sirh necessar/
skills on effrepreneurship, employabilily and access to irartce sJch a. Mabinti Ttshike Hatanu (MTH,.
Kizazi Kipya. East Alrica youth Irclusion Prcgran (EAYIP) ahd NBC Wajibika

5.1.3 Sexual Rights

A world vherc roung people realize setual and leproducti'e ishts for a , wherc poticies, .ntitudes arct
seNices a.fiance people\ setalandreprcdu.tive healthand slts, helpik? ta end AIDS ad enablins)aun.
meh ah.l vonen ta beree.ftondiscliminatioh.

we continued reaching out to young p€ople ryirh approprial€ and accunie infonnation on SRH, Fp, GBV,
HIV and CPAC. We have leamt from the previous yea$ rhat the youth in iie communiries we are working
rvith have multiple ne€ds and challeng€s thar can make it difflculr for then io nake sman SRH decisions.
chief among these are financial chall€nses. This reporting year, mons olher lhings we also inlesrated
SRT'TP and life skills education with income senemrion activities lhroush youlh groups and teen clubs, so
as lo enable young people and women ro increase their income io meel lheir SRH needs. youth have been
supported to eslablish the youthled clubs and provided with the opportunity ro leam md acquire knowledge
on HIV, Iivelihood opportunities, and career choices. These iniliaiives include differ€nt Droiect which have
established to reach young people wirh apprcpriate and accumre infonnarion by impleminring tliiferent
$oiecrs snch e\ M, ananke Tunu (MTM, Kizazi Kipta Mabikti Tlshike Hatanu (MTH) aid Jaamq4lde.
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5 ORGANIZATION'SPRINCIPALACTIVITIES(CONTINUED)

5,1,4 Lead€rship

A \|a d \|hete roung people build resilient and sslainable connuhities, sherc the asercl ofyoung peaple

and connunities is at the hea| of both ptevnting nd so[1,i8 atisihg chd enges and e ergehcies

We have taken a number ofsteps over the last year to influence the developm€nt sector and demonstrate the
power ofyoung people both nationally and iniemaiionaUy.

This year, with the support from Sida rve held our first parhership event shapiry todq' and uedting
tonotN ' The power afyouns people in Tanzania, \thich brcusht 56 partn€rc and 35 alumni and youns

leaderstogether fora day ofdiscussion, problem solving andnetworking. The event was hishly success nt
demonstraiing lhe effectiveness ofneaningtul youth engagement, and th€ polential ofyoung p€ople to lead

solutions io the problens ihey face. We had a nunber ofpartners seek furiher information aboul the Reslless

Model following th€ evenl, as well as securin8 funding for addilional youthJed proi€cts

5.2 Our Approsches

ourwork i5delnered rhrousi th€e ley spprodches

5.2.1 Direct Delivery

This is approaoh used by Restl€ss Development where young people directly improve lives through

community engagenenl and mobilizalion, wilh youlh leade6hip al the heart of all inlerventions. The focus
of Deliver is on improving people's lives in one ormoreofthe four Goal areas (Voice, Living, SexualRishts,
andLeadership). Supporting young p€ople to Deliveralso means seneraling new aclive cilizens and lead€rc:

new asenrs and advocates for change. This builds deep social capital and posilions young people and lheir
orsniations 1o be ready to 'rcspond' when enersing challenges adse - by formins response-r€ady networks,

beins ready to adapt prog"mne, and being equipped to mobiliz€ communities. Deliva also includes an

approach that helps young people linnovale', by testing new approaches and leaming frcm how youthled
interventions can improve development outcones. This innovation undeQins the fulure success andonsoine

evolution ofthe Restless Model.

5.2.2 InIorm

This is approach rvherc young people create and share evidence and understanding ofthe real-life experience
of commrnities wherc young people live and work. They acl as a knowledge bridse behveen communities
and lhe instituiions thal serve global development.

Supporling young people and organizations io inform others also m€ans that, by adding 10 the erowine body

of evidence, they will uldmately be better able to 'demonstEte' lhe powef ofyouth-led development and 1o

'inspire'others by communicating the power and agency ofyoulh.ln effect bolh 'demonstnte' and 'inspirc'
are aboul using rhe informaiion crcaied by Infom to

PeBuade others to support youthJed change in nvo complementary ways nhroush evidence and compelling

nanatives, rcspectively.

5.2.3 lDllu€nce

whele youns people chang€ the cultuml nonns, policies and systems that affect people's lives, driling
accountability ftom the centef to governmenis and aid agencies.

Supponing young people and orsanizations 1o Influenc€ alsomeans supponingtheni to '{engage' more widely,
by leading campaigns and moments, facililating alliances, being pari ofwider €oalitions, and developing
networks. It also means supporling lhem to 'position' youth differently in relalioh to power, for exa ple by
enbeddingyoungpeoplewiih government, partner NGOS 3nd instiiutions and more broadly by linking powef
to youih and youth 1o power.

Ensaee and position rellect two ways ofidegmting lhe chanse in our worki horizodally (enea8e) 6 \'e bd ns

more youth voices, orgadzations togelher and to bear on whal natters most io lhem. md vefiically (position)
by l;nking young people wirh lhose in power and vice versa - uliimately increasing our abilily to Influence
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6. COMPOSITIONS OF BOARD OF TRUSTEES

In August 2017, rhe orgarization wa! categorized from National NGO ro Intemational NGO and rher€fore
with this requirement, our organizalion is under th€ Inlemational Board ofTrustees.

Reslless Tanzania is in the process of rccrui1ing Advisory Board ro ov€rsee rhe affairs of the Restl€ss
Developnent Tanzania

7. MANAGEMENT

.) Units

The Management ofthe Orgtuiization is under Hub Director and is organized in the following units;

. Finance and Administration Unit

. Investment and Partnership Unit

. People and Performanc€ Unit

. Monitoring and Evaluation Unit

. Prograrn Unit

b) Man.gementTeam

The memberc of$e Management Tean ofthe Organization at the date ofthis report and who served
throughout the y€ar are:

I Ms Suzi Harris Brilish Hub Director
20t7

2l

2018
2 HeadofoDemtions ADril20l6
3 Ms. Sandra Finish Senior, Inve$menls and Augusr 20lT On-going

Senior, Proerammes
20t1

On-going

5 Ms. Spicener
Ruealela

Senior
Administrdrion Manaser

May 2017 On-going

Mr. Paschal Iganana Tanzania Monitoring and July 2016 On-soing

8. FUTIJRE PLANS

a) Focus on economic empowerment

Tanzania, like many countri€s across the world, is facing a high level ofyouth unemployment. This
is also rcflected in the findings iom the State ofthe Youth Repon. Th€ young people that we work
with across all our Fojects continue to t€ll us that economic empowerment through emplolanent
and self-ehployment is their main priority, thercfore we need to listen and respond to their needs
by also making it our main priority.

We will do this by strengthening our living goal area and employment-oriented strat€gies ttrough
designing a revised economic empowerment model. We k ow that Tanzania has a population made
up of enthusiastic and energeric young people who. wilh supponive policies anJ piogrammes in
plac€, could drive the social and economic prosperity ofthis country.
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b) Flagship research on "Why Youth" & Learning Conferenc€

Our strategy is centred on change, and as part ofour radical change agenda, we are placing leaming
at the cenke of our programming to achieve long lasting change. From our expedence, leaming
helps us to test and evidence the model for change. In order to tmnsform the life of more young
people, we need to ensure that our model for change is applicable in all coffexts and to all young
people. h order to fully understand and evidence the model we ne€d to build in leaming to
strengthen future proglamme designs, make them more relevant and robust and demonstrate to our
stakeholders the value and impact of our model. By building a strong eviderce base we will ensue
that we don'tjust programme around th€ priorities that young people identify, but also build on
successful solutions that youth are already utilising.

Based on this, there are two areas where we can levemge the additional suppon you provided us to
accelemte our leaming, first and foremost for our Programme in Tanzania and secondly for
Tanzania and SIDA to be at the forefront ofspearheading leaming for the sector and beyond youth-

led research on livelihood and meaningful youth engagement.

c) Youthled r€search on livelihood and meaningful youth €ngagement

This year we will be teamiry up with the Intemational Youth Foundation, funded by Irish Aid, to
conduct youth-led research on livelihood and meaningful youth engagemenl in order to inform Irish
Aid's Mission Strategy 2017-2021. This project will build on the flagship youth-led research lhat
Restl€ss Development HQ did last year for the Ministry of Foreign Affairs (MFA) of Denmark to
help launch th€ir new strategy for Derunark's development cooperation and humanitarian action:

'The World 2030'. The goal we have set ourselves for the Embassy oflreland in Tanzania is to
contribute to lrish Aid's efforts and help position them as a major actor and thought leader on
posiiive youth development in Tanzania. The goal is to provide meaningful youth engagement and

livelihood models and approaches through a youthled research and co-design process, which can

later on be tested and scaled up.

d) El€ction Project

Th€ local govemment and general eleclions in Tanzania are fast approaching, and as youth are fast

becoming on€ of the largest populations in Tanzania their full and empowered panicipaiion is

ess€ntial to the success ofthe democratic processes.

Restless Development in Tanzania has a history of successful election projech. During the last

elections in 2015 we were part of consortium on a project called 'Fahamu, Ongea Sikilizwa ll-
Election project' (lnformed, Speaking, and Being H€ard). ln partnership with BBC Media Action,
Legal and Human Rights Centre (LHRC), Oxfam and VSO, the project aimed to create space for
Tanzanian citizens to engage fully in the election process. The goal ofthe project was to contribute
to ajust and transparent voter's registration in which citizens, particularly marginalized women and
youth, can actively participate as voters, contestants, and monitors.

9. PERTOMANCE OF THE YEAR

The financial performance ofthe Institute has been analysed in the following areas:

Statement of profi t or loss

The total income and expenditure ofthe organization has increased by TZS 1.35 billion which is
equivalent to 3 5%. The increase was contributed by increase in donor income ftom Cates Foundation,

NBC, Girl Effect and SIDA added more ftnd during the year. Also, more activities inplenented
during lhe year.

Statement of fi nancial position

During the year there was imprcvement in non-cunent asseb whereby it was observed thar the PPE

increased by TZs 44 nillion which is equivalent to 34%. The increase was due to acquisition ofone
(l) digital camer4 twenty-one (21) Samsmg iablets and eighte€n (18) laptops.
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IO. PROGRAMME PERFORMANCE

l0.l Programmes

l0.l,l Kijan. Wrjibika - funded by European Conmission, MAVIC & Ford Foudation

"Kraka Wajibika prasram (vouth be Respotsible)" youns p€opl€ are placed at the center oi
development and gover nent processes. These young leaden are using their knowl€dge, data and
networks to padcipate in politicai and democratic processes to advocate for their rights. In our
living projects we aim at improving and expanding opportunities for young people to develop
livelihoods and employneDt skills.

Tkough fiis process, citizens were empowered to participate in and monitor their post- election
pronises rnade by their l€aders to ensure that their rights are protected. Targeted areas were: Dar
es Salaam, Simiyu, Mtwara, Lindi, Mbeya, Kilimanjaro, Morogoro, Tanga and Dodona.

10.1.2 USAID Kizazi Kipya - funded by PACT

Inthe "USAID Kizazi KWa " project we work with Orphans and Vulnerable Children on livelihoods
and sexual rights with our implementing partners PACT(leading), Railway Children, EGPAF, Aga
Khan Foundation and Ifakara Health Institute (lHI). Restless Development is responsible for youth
mobilization through the formation ofteen clubs and at strength€ning organizational capacity of
CSOS in youth engagement in program planning, implementing and moniloring. Teen clubs are
organized groups of 15 to 20 membe$ that bring young girls and boys together to share and leam
about issu€,s that affect them and develop core life skills tkough club organization and management.
Youth are support€d to establish the youth-led clubs and provided with the opponunity to leam and
acquire knowledge on HIV, livelihood opportunities, and carcer choices.

Tte Teen Clubs aim to improve the situation ofyoung people in their cornmunities, while at the
same time developing organizational, planning and management skills, tlrough training from NPES
and CPES. 54 (25 females, 29 males) and placed 50 NPES in 49 project wards after undertaking
project placement risk assessment. Moreover, \{e supported 9 CSOS, 50 NPES and local government
authorities in the 49 project wards ro recnrit 250 (57oA fenale and 43yo fiale) Conmunity Peer
Educators (CPES) below 26 years of age. CSOS provide overall supervision of NPES and CPES,

while the local govemmeflt provides suppor in implem€ntation and ensure the welfare ofCPES and
NPES in their respective placemenh.

10.1.3 EAYIP - funded by Mast€r Card Foundation /Heifer

"The East African youth Inclusion Prcgram ' aims aL equipping youth rvith the skills to start and
run agriculture-related businesses. This year, the 5-year project was Iaunched with Heifer
Intemational Tanzania, MIICO and Economic and Social Research FoundatioD aiming at creating
youth owned and managed businesses accompanied by employment opportunities around dairy
hubs and other agricultural value chains. A total number of994 (510 females, 484 male) young
people have been recruited in Njombe and Iringa regions and have formed 36 SelfHelp croups,
which hav€ dev€loped constitutions and put strong leadership structures in place.

Currently, Comerstones as a Value Based Holistic Community Development Approach and VSLA
trainings were th€n provided to 28 ofthese SHGS, reaching 537 young people (315 female, 222
rnale). After the training,2l self-help groups start€d th€ saving mechanism as the sign ofuse ofthe
knowledge they received and have saved collectively 2,169,000 TSH within a month.

l0.l.4Elimu Fursa- tunded by MCI/SO

"Elihu Fursa" was a project that focused on implementing career development and enterpnse
education progams in 12 communities in the region of Lindi. The project delivered training to
school teachers for them to deliver market relevant skills. and a comDetencv famework for
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10,1.4 Elimu Fursa- funded by MC/VSO
ernployabiliry skills with the educalion secror and coomunitres. The projecl recorded increase rnremaie (1830) and male (2J50) reDoninp ." ,*",.;;*- ;;;;.'^::-::"1'-::-::"1Y'" l,'*
num ber o f form 4 sr udents ilirt,'"ti,i*" i."'^rL flitjless',or lheh cdreer opt ions also increase rn

an increase orfemale ani;,;;;#i#;1': '":" 'sk'rh 
to aclieve tfieir prerened career oprion'

trre numue,orgirrs loij;;;il;;:i'.il:ff;}{nrs compreting rorm rour and an increase in

10.1.5 Mrvatnahke Tunu (Wom€n are Jewets) _ tunded by DFID /pSI & Mercury phoenix

This year. we conrinued with rhe project on fanity ptanning known as Farnity ptanninq ouueacnprqecr tMwanahke lurry' in oirtnerstrin
rntrahearrh Restress Devei;r;;"ij:lill;; ;i1,i;li"ili::",i".1ff:,,i:j:TXln"j,i;.',i"ilj
ram,ry plannins ourreach services. especiauJ torural adotescenrs 1rs_ro je'Js io;i;;j];;i;,.,g
I rrr. ( omprehensive post_Abonion care rcpAc)a"a ce"ae, e"si; vi"i.;. (;;;j:e,i i.; ft"project conrinues toemploy a varieryofDrov€
and cost erfecrive Fp,ci,At;;;;; s#t":i Td'lovatrve srra(esies ro improve. access. qualitv

tra,nins in tre provision or"o'p,.r,"n,iu. uao'rll#llr:fff,';Jilfl"' tt "ub 
tacilities p;ovide

10.1.6 Mabinti Tushik€ Hatamu _ funded by Novo Foundation /private Donor
I.he .Mabi i^Tushike Habnut tWH project rs zrn innovarive pilor which buitds on rheexperjence ofRestjess Development Tanzania and UNICEF. The projecr has been designed to lesrano evaruare theories for reducins rhe \utnerabitiiy 

"r *, ;a:"-ili;;;i.;.llri,r_l"i,or,p^regn-ancyand gender-based viotence. jr seeks to^suppo^ yorng *otn.n .ina giri, 
"c.d 

ialt,; * *
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10.2 Achievements ov€r the y€ar

10.2.1 Investment

. J77 communities have been reached drcugh Resrless De\.elopmenl inlervenlionsl' e68 yourh Enrrepreneuship croups (yec9 r,-" u"", 
"upio.t"J 

i,l;1"]ii""ii 
"..",i"" ""0entrepreneurship (904 male, 994 femaiet:. 53 I National and Community youth Leaders were recrurted and train€d;. 7 career fah ev€nts were held:. 40.heallhrenrers supponed lo pro\ideyouth-triendly healfi services;. 6 High€r leaming institurions ieached bv st

ratnng to studentsi udents though career fairs and enptoyability skills
. 6 young alumni plac€d in intemshiD roles:. 253 Schoots reached $_rough in-schootprogmmme;! rr aruhnl {t I maje. 12 female) received traintng in career development young people; 6J12

$;l::,ili",iffff,* completed a pe€r educaxon curricurum as sriputared b] cunicutum
. 

l9^*lF,*P,.r::lo. were formed and membels tmined in Varue Based Holistic CommuniryModel (VBHCD) and 30 nunber of srot
Associatron model (vsLA) ;; 

- " -'"uPs were trained on village savings and Loan
. 294 numbers ofteen clubs were formed.



RISTLESS DEVELOPMENT

R.EPORT AND FINANCIAL STATEMENT
FORTHE YEAR ENDED 30 SEPIEMBER2OI8

IO PROGRAMMEPERFORMANCE(CONTINUED)

10,2,2 lmpact

Our work has contributed on the gound to:

. 50,278 Young people (17108 male and 32,870 female) accessed SRHR plogramme or services

. 1008 Young people (596 rnale and 412 fernale) accessed civic education directly,

. 987 Younc people (987 female) ac.€ssed lif€ skills training programme

. 12,848 YounC people (6,838 male, 6,010 female) accessed business or employment schemes

and tlaining.
. 96 Youth Entr€preneurchip Groups (YEGS) re.eived training and capacity building suppot

thrcugh initiatives led by Restless Development.
. 28 Local youth-led and youth-focused CSOS were trained and supported to meet minimum

standardi in progmmme delivery including in secuing partnerships with public and p vate

secor orgzmEanons
. 9 National and local gov€mment institutions and d€partments were fomally supPorted to

consult with yomg people in their strategies, plans and budgets affecting the four goal areas

. I I Bilat€ral and multilateral aid agencies were supported to engage with and to make provision

for young people in their strategies, plans and budgets affecting the four goal areas

. 2l Private sector, non-profit, media and govemmental organizations' and agencies were

engaged with Restless Development to provide financial antvor technical support for young
people aqoss the four goal areas.



RESTLESS DEITLOPMENT

REPORT AND FINANCIAL STATEMENT
FOR THE YEAR ENDED 30 SEPTEMBER 2018

rO PROGRAMMEPERFORMANCE(CONTINUED)

10.3 Constraints/chollenges fac€d and actions tnken

Constraints/cb
allenges

Impac/Risk on Projects Action iaken

Expecbtion of

by Local

Du€ to current Restless Developnent policies,
rnonetary beneflts are nol provided beyond
reinbuBement of tmnsport cost for local
Sovemment leaders. This leads negalive sentiment
liom them to Restless Developnent and their retusal
ro coopemte and potential intef€fence by local
govemment leaders. Th€se people play an influential
rol€ ;n nobilisin8 and suppon th€ rvork of Restless
Development on the groud h commun;iies.

We planned meelings with
Govermenr officiah and
olher stakeholdeB to
elaborate on requir€ment of
Resll€ss Development
TMnia policies and
requirenent of lhe donors
where some of the
stakeholdeB understood
while olhers retused but we
ar€ slill holding discussions.

by plogram

Curently Restless Development does not include
tangible benefits ;ncluding start-up capiral of orher
ilems to recipients of its projecls. It only provides
training and resources for the increase in knorvledge
and capacity. Often following these lraininss, there
k a reduction in commitment in ongoing acrivities
due to the perception from young people lhar
Reslle$ Development has 'let th€ln down'. This can
lead to the sprsd ofnegative perception ofResrless
Development among the communily.

Inception meetings werc
done where all groups werc
educat€d on the objeciive of
projects and the rcle of
organisation in inplemeniing

Re-scheduling of

due to multiple
factors ircluding
delay inpayments

Frcquently, scheduled activities are requir€d ro b€
rescheduled due to delays in payment made to
service providers ard volunieers.
This leads to the negative perception of Reslless
Development within the communily including rhe
knowledse of'we are not serious abour rhe proj€ct'
leading to negativ€ impact of lack of trust. Mo.e
impor&ntly, this leads to the reduction of project
targets and non-achievement of proj€cl objecriv€s.

Management changed
nodalib/ of paym€nl to
volunteers where all
volunteen are paid on 25 of

We entered into anagreement
with a prefened supplier who
agreed to prcvide a senice
when there is any evenl wilh
cornmilment of being paid



RESTLESS DEVELOPMENT

REPORT AND FINANCIAL STATEMENT
FORTHE YEAR ENDED 30 SEPIEMBER2OIS

IO PROGRAMMf,PERFORMANCE(CONTINTJED)

10.3 Constraints/challenges faced and actions taken (continued)

Constmints
/challeng€s

Impact/Risk on Projects Action taken

Occasionally, projects record 'drop out' ofNational and
Commuity Young Leaders for a variery of re3sons.
This has a large impacl on the projecl's ability to
impleme all r€quir€d activities within particular
communities and requir€s for the r€tmining ofadditional
people. Also, it is a waste of project resources invested
and loss of'corporale kDowledge'.

We bave increased our focus
on livelihoods for our goups
and this has provided "slue"
that has increased relention.
Livelihood tmining to th€
girls was carried oul to
support their knowledge on
soap-naking, batik-nakjng
and other ar€as ofinterest.

Unequal

n of National

Restl€ss Development promotes itselfas an organization
that is comm;ted io Gender Equality but fails to neet
the basic siandafds ofequal gender representaiion which
is the basic indicalor for gender mainstreaming in its

We planned meeting with
local leaders and other youns
girls io €ncoumge them on
applying lo various
opportunilies in the
organisation where the
number of g;rls increased.

11, RISK MANAGEMENT AND INTERNAL CONTROLS

The Board of Trustees accepts final responsibility for th€ dsk managenent and inlemal conlrol systems of
the Organization. ft is the task ofthe Board to ensure that adequate internal financ;al and opemtional conlrol
systems are developed and maidained on an on-going basis in order lo prov;de reasonable assurance
regardmg:

. The €trectiveness and efficiency ofopeEtions;

. The safeguarding oflhe O€anization's assets;

. Complianc€ with applicable laws and regulations;

. The reliability ofaccounting r€cords;

. Business sustainabiliiy under normal as well as adverse conditions; and

. Responsible behavior towsrds all stakeholders.

The efiiciency ofany intemal conhol system is dep€ndent on the stricl observance ofpr€scrib€d measu€s.
Therc is always a risk ofnon-compliance with such measures by stafl Whilst no system of intemal control
can provide absolute arsumnce agairut misstareD€nt or losses, the Organization's system ofintemal controls
is d€Jsned 10 provide the Management with rEasonable assurance ihat the procedurcs are opemtin8
effectively.

Th€ Managemenl ass€ssed the intemal conirol syslems trough the financial year ended 30s Seprember 201 8

and is of tbe opinion that they met actepied criteria.

The Manaeemeff is dir€clly .esponsible for risk and intemal control assessmenl and a sepMre audrt
cornmitlee is not considered necessary given the nature and size ofthe Organization's operation.

10



RESTLESS DEVELOPMENT

REPORT AND FINANCIAL STATEMENT
FORTHE YEAR ENDED 30 SEPIEMBER2OIS
12. SoLVENCY

The Manag€meni confirms lhat applicable accounting siandards have been followed and that the financlal
slalements have been prepared on a goihg concem basis. Th€ Managem€nt has reasonable expectalion thai
Restless Development has adequate resour@s to continu€ in operational existence for ihe foreseeable tuture.

13. EMPLOYEES' WELFARE

s) Manag€m€ntsndenploy€es'r€lationship

Therc werc continued eood relation between employees and managemenl for the yelr ending 30th Seplember
201 8. There were no unresolved complaints received by Matagem€nt from the employees during lhe year

The Or8mization is equal opponunity employef. I gives equal access to employmenl opporiunilies od
ensures that ihe besi available person h appoint€d to any given position free fron discrimination ofany kind
and wilhout reeard lo factors like sender, narital status,lribes, religion anddisabiliry whichdoes not impair
abiliry to discharge duties.

b) Medical Assistrnce atrd SlaffAdvance

All members of staf wilh a maimum number of four ben€ficiaries (dependenrs) fo. each employee were
availed medical insurance euatanteed by the MaMs€menl. Currently these services are provided by AAR
Also, the Organizalion provides staffwith s3lary advance to cover housing rent up lo 12 months.

c) Training Fscilities

During the year ended 30lh Seprember 2018, the Orsanizalion spen! TZS 7 million for stafftrainins in otuer
io improve employee's technical skills and hence efiectiveness (2017: TZS 3 million).

Trainins progmms have b€en and are conlinually beins developed to ensure employees arc adequately tained

d) Health and Safety

A safe working environment is enslred for all enployees and contmctors by provid;ng ad€quate and proper
penohal proiective equipnent, tmining and supervision as necessary.

e) Financial Assistance to Stafi

Short term (Housing renr) Salary Advance is available l,o all confimed employ€es depending on lhe
assessmenl ofand lhe discretion ofmanagement as to th€ need and circumstances.

D Persons with Disrbilities

Applicaiions for employmenr by disabled penons are always consider€d, bearing in mind the aptiiudes oflhe
applicant concerned. In the event ofmembers ofstatrbeconing disabl€d, every effott is made to ensure
that thek employmenr with th€ lnstilute continues and appropr;ate lrainine is aneged. It is the policy ofthe
Organizalion thal tmining car€er developm€nt and promolion ofdisabled persons should, as far as possible,
be identical to lhat ofother employees.

g) Benefits

The organizalion pays conrributions to a publicly adminirtered pension plans on mandatory basis wbich
qualifies to be a defined contribution plan.

14. GENDER PARITY

The Organization had 44 employees, out of whom 19 wefe female and 25 were male. (201 7i46 employees of
which 20 were female and 26weremale).

15. RELATED PARTY TRANSACTIONS

All related parly tmnsactions and balances arc disclosed in noie 18 io lhese finmcial slatements. All
transacriors lvith related palties werc canied out at arn's l€neth basis.

16. POLITICAL AND CHARTTABLE DONATIONS

The Orsanizatioh did neither make political donadons nor charitable donaiions durins the year uder review.

ll



RESTLESS DEI'ELOPMENT

REPORT AI{D FINA}'CIAL STATEMENT
FOR THE YEAR EI\DED 30 SEPTEMBER 2018
17. DNI'IRONMI NTAL CONTROL PROGRAMME

During the year under review the Orgadzation participate in most of activities to promote enviroDme{al

18. AI]DITORS

The auditors, L-tS Claritas Intemational have exFessed their willingrcss to continue in office and are eligible
for reappointmefi. A resoluliotr proposing the re-appointm€nt as auditor of the Orgadzation for the year
erding 30th September 2019 lMill be put lo the next Boad ofTnste€ meeting.

Approved by ............. on ...........................and signed on its behalfby:

tQq

Charlott€ Eatotr Date

Chairperson

Restless Development Intemational

re
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RXSTLESS DEVELOPMENT

REPORT AND FINAI\TCIAL STATDMDNT
FOR TFE YEAR EIIDED 30 SEPIEMBER 2O1E

STATEMENT OF BOARD OF TRUSTEES' RESPONSIBILITIES
FOR THE YEAR ENDED 30 SEPIEMBER 2018

The Board of Tnrstees ofRestless Developme( are responsible for the prepamtion and &ir presentation of
the financial statem€nts, comprising th€ statement of financial position as at 30th September 2018, atrd the
statement of complehensive income, the statement of changes in equity and statement of cash flow for the
yearthen e ed and the not€s to the fmancial stat€ments, which include a sunmaryofsignifica accounting
policies and other explanatory notes, in accodance with lntemational Financial Reporting Stadards and in
the manner rcquned by the NGOS Act, 2002.

The Board of Tnstees' responsibility includes: designin& implementing and maintaining intemal control
relevar$ to the Fepamtion and fair F€sentation of these finarcial statements that are ft€e ftom material
misstatem€nt, whether due to fraud or error; s€l€ctiry and applying appropdate accounting policies; and
making accounting estimates that are reasonable in th€ circumstances.

The auditom are re,lpotrsible for repoaitrg otr wheiher ihe aflNal financial stateme s are fairly presented in
accordance with the applicable fmancial reporting ftamework.

The Board ofTrust€es have made an assessment ofthe Organization's ability to continue as a going concem
atrd have no reasoD to believe the business will not be a going corcem i.r the year ahead.

By the order ofBoard ofTnstees

Charlotte Eaton Date

Chairpersofl

Resdess Development Idematioral

tz /oP/P,, r'
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RXSTLESS DEI'ELOPMENT

REPORT AND FINANCIAL STATEMENT
FOR THE YEAR ENDED 30 SEPTEMBER2OlS
DECLARATION OF HEAD OF FINANCE/ACCOUNTING
FOR THE YEAR EN'DED 30 SEPTEMBER 20T6

The National Board of A€countants and Auditors CNtsAA) accordins 10 the power confened under the
Audilors and Accounlanls (Registration) Act. No. 33 of 1972, as am€nded by Act No. 2 of 1995. requires
financial stalements to be ac.ompanied wilh a Statement of Declaration issued by the Head oi
Finance/Accounting fesponsible for the prcparalion of financial statements of the €ntily concemed.

Ii is ihe duly of a professioml ac€ounlant to assis! the Board of Trustees to discharee the responsibiliry of
preparing financial slatements of an entily showing true and fair view position of the entity in accordece
wilh intemalional &couting standards and statutory rcponing requireme s. Full legal responsibility for
financial statenents rests wilh the Board ofTrust€€s as under Trustees' Resoonsibilitv Statement on an edlEr
page.

I. Linus Katonto, being the Compliance Coordinalor ofR€stless Development Tanzania, her€by acknowledge
my responsibility of€nsuring that financial slatements for ihe year ended 30ih September 2018 have been
preparcd in complianc€ with applicable accounting slhdards md stalutory requirements.

I thus confirm that the finanoial slatements comply with applicable accounting standards and sialulory
rcquirem€nts 

??n 
that date and that they have been prepared based on properly maidained financial rccofds.

#-
siEned by : U l. l|.aa. :......

Positionr Compliance Coordinaior

NBAA Membership No | 2349

Itlzlzatt
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cfqrilos
Independert auditor'E r€port

To th€ Chaimh ofth€ Board ofTrus@s
Restless Dwelopmerd Tanzania

Report on th€ audit ofthe financiat statements for the financiat year end€d 30th Seprember 201S.

We have aldihd lhe finanoial siat€nents oflresil€s tlevetopmer! ffi ser ou! on pages 17 ro J? comprisei ofthe
:3:T-el:lf-:iancld eosido. as ar 30rb septEmb€r 20rr: rle statemenr ofcomprehensve ircome ior the lear
fT i.11i1: 1., i3o...",. "f{hatr8s 

in.equjry fd de }cd rhen onded; &e staremenr of€sh flo$,s for $e;ear
IlceD ehded; ard the noGs ro tle fnarcial star€ments, which hctud€ a suftmary ofsignific@r aooounring polici€s.

Unqualiti€d Opinion
h .{-:qiry.* U': nrlruiul srarlments givc a rruc and fair vicw ofrho financial posi[idt ofRlstldss D€lEtopmcnra al J0rh scptembs 20 r 8. and irs findcLd p(rfonnance and cash ffows for rhe period .ner €ndcd in accordaroewth tntfmarooal Fjbanciai Reponins Standards (IFRS) and in the rnann€, r€qoiftd by rhe NGO Ac! 2002.

Brsis for Opinion
We conducred ou audit in accord&oe with htenlatio@l Standads or Auditin8 (rSA). Our responsibilirr€s uoer
those standards are firrther descnb€d in the Audi0oE. Responsibrtires for the Audr of rt" ri,i_"i"t Sr,.-"oo
sectior of or re_pori. We a.e ind€rEadenr ofthe R€sdessbevelopment in rccordac" *ilh roi"*tio.ur em*
Stzrdards Board for Aocountants Cod6 of Ethics for professionat A@ountanr, (IESB.r C"i"l, *J *" hN.tulflled our other €thical rEsponsibiliri€s in accorde@ q'irh fte IESBA code. we b"fiwe r}at ttre audir evraoce
}]e have obraired is $frcient aDd appmpnab 10 prcvide a bais for oor opinion.

Oaher Information
The Manag€ment is Gsponsible for th€ other infornation. Ite orh€r rnformarioa compnses rhe Managcm€ds,
Repori. fts other infornarioD does not includ€ lhe fllanciat statemnts and our audil"; *0".t tt""*. O*opi on on the findcial staremmts do€s rot cover the other infornation ard we do itot 

"rp'*", 
*y f".. of

assuranc€ €onclusion rhcr€on

h connectior wirh our audit ofthc findcial slarencitr ou rEsponsibiliry is to read lhc olher informarion and, in
doing so, consid€r wheillor the othor infomation is mdena y inconsisient wit} the finanoial starenents or ou
kno\ hds€ obhined_ in th€ axdt or otherwise appears to be ni.taary n iotutua. n, u*"a;;;;;; 

".,.,,perrormeo. wc cotrctude that tbett is a marerial misskt€m€nt ofthis otter infoination; lve are rcquired @ .cpon
thd Act. llve have nothins to rcport in tnis resard.

Responsibiliti€s of Matragemmts for th€ trinancial Stat€mcnts
The Vanagrmebt is rdsponsiblc for rfu prcpa-rarion of finecral sat.meDLs $ar give a mrr ud hir vkw D
aqrordatrrr rql! lrl.roBoDal Filancrat Reponing Srandards ad n tle manncr requittd b) rle NGO Acr" 2002,ud ror sucb Dremd conrrol a! Managcmcnrs dclcmrnes is nectssary !o cmbti the prcparauon of finarcial
slatEmcds tt6t @ ftr€ fiom lnateriat missraiem€nt &terher due to ftaud or emr.
In p-repario8 thr fBancial slarcmn|! Mdagcment! are responsible for ass€ssing th€ Organizdion\ abjtilv 10

::l*--:::_lqo]"s **:'n. drscrosins. 6 appliBbre. marcrs rcrarld ro Bouxg @.cIm and usins th( s;ibgconcrrn basrs.ot accourling ur css N{aDaem(oB eirh(r inrcnds !o trqurdatt rb€ Orgaaadon or m ease
opljranons. or bas no reatrsbc albmadre bn t dosu.

4th Floor.395 U6ino Buildi.g, Moro@o I M$i Kibrki Ro!d, p, O, Bd ?6062! D*6 s.l.!mj Tan:6ni..
r6bph6ne +255 (0) 22 26666?0 Em, : hfo@d.rrtas.cdtz w.bsit€: w{w.ct .it.s.co.r,

P.*n.b: Av6lyi6 J, Msaki chft!ntc. Baitut.kj kons E swat AilsUcaB_r,iiho



Auditors' Responsibilities for the Audit of the Financirl Stal€m€nts
Our objectives are to obtain rcasonable assumnce aboul whether fie financial stateme s as a whole de tree
fioir mat€rial mis*atement, whether due to flaud or enor, and to hsue an auditors' repon that includes our
opinion. Reasonable assurance is a high level of assurance, but k not a guamntee that an audit conducted in
ac.ordance wilh lSAs will always detect a nalefial misstat€meni when it exists. Misstalements cm arise from
fraud or €rror and are €onsidercd malerial ii individually or in lhe assresate, they could itasonably be

expecled lo influenc€ rhe economic dechions of users taken on the basis of these financial statenenls.

As part of an audit in accordance with ISAS, we ex€rcis€ professional judgment and maintain professional
scepticism throughout the audit. We also:

. ldeniiS and assess the risks of matedal misstalement of the financial stalemenis, whether due lo fraud or
enor, design and p€rfonn audit procedures responsive to those risks, ud obtain audit evidence lhal is
sufiicienr and appropriate to provide a basis for our opinion. The risk of not detectins a material
nissiatenent r€sulling from fi"aud is higher than for one resultins from error, as fraud nay involve collu sion,

foreery, intentional omissions, misrepresertatiors, or the ovenide ofinlemal conlrol;
. Obtain an understanding ol intemal control rclevant to the audit h order to design audit procedures thai are

appropriate in the circumslances, but not for the purpose ofexpr€ssing an opinion on the effectiveness of
the Organization's intemal control;

. Evaluate the alproprialeness ofaccouniing policies used and the reasonablen€$ ofaccounling estimales

and related disclosures made by ihe Managements:
. Conclude on the appropriateness ofthe Managemenls' use ofrhe going conc€m basis of accounting and,

based on the audit evidence obtrined, whether a malerial uncefainty exists relared !o events or condilions
that may cast significan! doubl on the Organization's abiliiy l,o continue as a Soing concem. Ifwe conclude
lhat a maiedal uncertainty existq we ar€ required to dmw alt€ntior in our audiiors' repon b fte related
disclosures in the financial statements or, if such disclosures arc inadequaie, to modiry our opinion. Our
conclusions are based on the audir evidence obtained up to the date ofour auditoB' report. However, future
events or conditions may cause lhe Organization to cease to conlinue as a going concemi and,

. Evaluate the ovenll presentation, struclure and content ofthe financial stabments, including the disclosurcs,
and wherher the stateme.ts r€plEsent the sderlying transa€tions and events in a manner thai achieves lair

. We communicat€ with Managements regarding, aniong olher maners, the planned scope and timine ofthe
audit and significant audft findings, including any significad deficiencies in internal control that we ideftiry

Report on Other Legal and Regulatory Requirements
As required by fie NGO Acl, 2002 we repod that:
. in our opinion, prop€r accounting records have been kept by Resll€ss D€velopment;
. the individual accounls are in agreement wiih the accounting records ofthe Organization; and
. we obtained all the informadon and explanations which to the best of our knowledge and belief, are

for the purposes ofouraudit

CP Chrisant Christopher

ANo 1871

and on behalf of claritas
Certifi ed Public Accountants

#!I!qe>

[l;$llll'
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RESTLESS DEVELOPMENT

FINANCTAL STATEMENTS
FOR TIIE YEAR ENDED 3OTH SEPTEMBER 2018,

STATEMENT OF COMPREIIENSIVE INCOME

Notee 30'tS€ptenb€r2018
TZS

30- Septemb€r 2017
TZS

Release ofd€f€ned capital emnr

Expendttur.
OIfice costs

Stalfcos(s

Fundraising and pand€rship costs

Direot delivery costs

Oth€r charges

5,211,822,638

31,980,563

3,846371,180
45,149,0t6

t243303ror 3,891,520,196

7

8

9

l0

t2

438,7U,U0
1,925,363,830

225,030,502

147,485,112

2,501,322,747

5,816,370

335,808,056

1,617,454,804

t59,437,976

198,U9,075
'!,545,653,073

5,243,803,201 3,89r,520,r96

Surplus(d€fcit) for the year

t7



RXSTLESS DEVELOPMENT

FINAIICIAL STATEMENTS
FOR TEE YEAR ENDED 3OTII SEPTEMBDR 2018

STATEMENT OT' TINANCIAL POSITION

Notes 30'h September 2018
TZS

ASSETS
NON . CURRENT ASSETS

Propefy, plant and equipment

CI'RRENT ASSETS
Debtors and other receivables

Other receivables- Recoverable Expenditure

Prepayments

Crants receivable
Loan to related party

Cash and cash equivalent

Total current $Bets

TOTA]- ASSETS

RESERVES AND LIABILITIES
REStrRVES
Accumulat€d suplus

Defered capital gants

CURRENT LIABILITIES
Creditors and other palables

Deferred revenue ganls

Payable to related party

Total curr€nt liabilities

TOTAL RESERYES AND LIABILITIES

111,533,560

30rh Septemb€r 2017
TZS

77J79,05513

14

16

l7
18

19

20

6

2l
22

l8

52,275,8t8
82,155,776

733.072,216-

2,227 ,033,523

33,543,37',7

248,226,59r
89,4t2,779

669,100,842

94,74',7,797

|,010,972,637

3,138,029,315 2,146,004,023

3,249,s62,815 2,223,3$,n18

rt4,323,511

111,533,560

rr4,323,511
'7',7,319,055

22s,851,011 191,702566

617,91r,627

2,251,623,877

94,110,300

235,400,579

|,196,279,933

3,023,70s,804 2,031,680,512

3,249,562,875 2,223,383,078

The Financial Statements on page 17 ro 37 were approved by the Board ofTrustees And authorized for issue

.........were signed on its behalfby;

... .lP**r--
Ag Ilub Director

lz/p'/+er
Dat€

Chairyerson

Restless Development Intemational
1v/v/*u

Date
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RESTLESS DEVELOPMENI

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER 2018

STATEMENT oF CIIANGES rN EQUTTY' 
Accunulatcd surptus

TZS

r5i:1'-

114,323,511

ll+323,5rr

Brhncc !t l" Octobn ml6

suplus for the y€ar

Brhnc. er at 30't Scptenb.r m17

surplus4Dcncit) for the year

B.lrnc. it 30t S.pt mb.r 2018 r14,3x',flr

l9



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER 2OI8

STATEMENT OF CASII FLOWS
2018
TZS

31,980,563
66,135,068

(31,980,563)

2017
TZS

45,t49,Ot6
34,041,400

(45,149,016)

34,041,400

CASHFII)W FROM OPERATING ACTIVITIf,S
Surpluv(deficit) for the y€6r

AdjBtcd for:
Prior yerr adjusbnlnt
Depreliation
Addilions to fixed assets

Defered capital grant releas€d to income

Oper.ting lurplus before worktng capii.r chlDges

(lncrease)/ d€crease in oiher debtors and other receivables
(Increase)/ d€crease in orher r€covemble

0ncrease)/decrease in prepayments

(Increase) / d€cr€ase in crants r€ceivables

Incr€ase(decrease) in pa)€bles

Increase{decrease) defened Income

Net c.sh llow from opertting acfvities

CASH ILOW FROM INVESTING ACTI!'ITIf,S
Additions to prop€rty, plad and equipnent
Prcceeds from sale ofpropeny. plam andequipmenL

Net crsh flow fron invatitrg rctMltes

CASITFIOW FROM FINANCING ACTIVITIES
Relared part loan misPd/(laid)

Net calh(outflow) ,iinflow from financing rctivities

Net chrDge in cash and crsh equivrlents
Cash and cash equivalent al lhe beginnins oflhe year

Cash aDd crsh .quivalent at the end orlhe year

66,135,06E

(9,948,605)

t95,950,173

1,257,003
(63,97 t,374)
442,5fi,U8
455,343.944

41,928,801

(9,360,319)

(3s9,354,388)

72,352,608

(116,991,515)

\n93,271,857 (337,J83,413)

(66,135,068) (34,041.400)

(34,041,400)(66,135,068)

188,918,097 (358,946,668)

188918,D7 (358,946,668)

1,216,060,886
1,Ot0,972,637

(730,371.481)

1,741,344,1t8

2,227,033,523 1,010,972,637
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEARENDED 3OTH SEPTEMBER 2OI8

NOTES

1. GENERAL INFORMATION

Restless Development ("the Orsanizalion') h rcgklered in Tanzania under tbe NOo Act, 2002 pef
Resislrarion No. 00001388 md it is domi€il€d in United Republic ofTanania The address ofits r€gislered
office isl
R€stless DeveloDment.
Lihuru Road, near Lugalo Secondary School,
P.O. Box 737,

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

.) Basis ofpreparation

The principal accounting policies adopted in the preparclion ofthese financial statements ere set out below
These policies hav€ been consislendy applied to all years presented, unl€ss otherwise slaled.

The firancial slatements ofRestless Development have been pr€pared in accordance with the lnt€mafional
Financial Repofting Standards (IFRSS) dd its inlerpreladons adopted by the Intemalional Accounling
Standard Board (IASB).

The financial statements have been prepnred under the hhlorical cost conv€ntion except where otherwise
staied in the accounting policies below The financial slatements arc presented in Tanzania Shillings (TZS)

rounded io the nearesl ones.

The prepamtion offinancial slalements in conformity with IFRS requires lhe use ofcertain crirical accounling
eslimates It also requires management to exercise its judCoent in the process of applying the Institute's
accountins policies. The ar€as involving a higher degeejudsement or conple*iy or arcas where assumptiong

and estimates are significant to lhe financial siatements are disclosed in not€ 4

b) Chrnges in accounting policy rnd disclosures

i. Neir standar*, an9ndnents aad iderprctatio8 adapte.l by the Oryanization

The following sranddds becam€ eITeclive in the cunenl year and were relevant to the Instilute but had no
naterial imbacr on the amounts r€Don€d in ihese financial staiemenrs.

Titl€ Kev r€ouirements
IFRS 15 Revenue fiom
contracis wth cusiomers
and associated
amendments to vaflous

The IASB has issu€d a new nandard for the recognition of revenue. Tlis will
replace IAS 18, which covers contmcts for goods and senices, md IAS 11,

which cov€rs construciion conlracts.

The new standard is based on the principle that revenue is recognized when
conlrol of a good or service ttusf€rs 10 a customer - so the notion of control
replaces the e,\irlins nodon ofrisks and rewardt
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER2018

NOTES (CONTINUED)

2 SUMMARY OF SICNIFICANT ACCOUNTING POLICIES (CONTINUED)

i. Ne\r standatds, anendments and interprctations ddopted by lhe Otganizalion (conlinued)

Title Key requirements
IFRS 15

(continued)

A new five-step process nust be applied before revenue can be recognized:
. identiry contmcts with cuslomers
. identiry the separate perfonnance oblisation
. delermine lhe ttusaction price ofthe conimct
. allocate the ttusaclion pric€ lo each ofthe sepdate performance obligations. dd

recognize the revenue as each perfomance obligation is satisfied.

Key changes io curent pretice are:
. Any bundled soods or services that are distinct nust be separately recognized,

and any discounls or rebates on the contract price must gen€mlly be allocated lo
lhe separaie elemenls.

. Rev€nue rnay be recognized earlier than under cuffent standards if the
consideration vades for any rcasons (such as for incentives, rebates, performance

fees, royahi€s, success of an outcome etc.) - minimum amounts must be

recognized ifthey are not at sisnifiotut tuk of rcversal.

The poinl al which revenue is able 1o be rccognized may shift: some r€venue which is

cunently recognized at a poinl in lime at lhe end ofa coftract may have io be recognized
over lhe contract term and vice versa.

There are new specific rules on licenses, warEnties, non-reftndable upfront fees and,

consignment anangemenls, io name a tLw.

As with any new standard, there are also incr€a$d dhclosures.
These accounting changes may have flow-on effects on the enlity's business pmctices

regarding systems, processes and controls, compensalion and bonus plans, conlracts, ta\
planning and inveslor commuicalions.

Enlitieswill have achoice of tull r€trospective applicalion, or prospective applicaiion wilh
additional disclosues.

The standard will not have a sisnificant inDacr on the Orsanizlrion.

22 Forcign

Consideration

The interpretation clarifies how !o deternine fte dale oftransaction for lhe exchange mte
to b3 us€d on initial recognition of a rElated assel, expense or income where an entiry pays

or rec€ives considemtion in adEnc€ for foreign cunency-denominaled contmcts.

For a single payment or rec€ipt, the dal€ ofthe imnsaction should be the date on which the
edity initially recognises the non-monelary asset or liabiliry arising ftom the advance

considerarion (the prepayment or defen€d income/contraot liabilib/).

lf there are multiple paymenis or receipts for one iten, a date of hnsaction should be

d€termined as above for each paymenl or receipi.
Entities can cboose lo apply the interprctalionl

. Retrospectively for each per;od prcsenl,ed

. Prospectively to items in scope that arc inilially recognised on or afier the

beginning oflhe reportine period in which the inleryrctation is first applied. or
. Prospectively from the beginning of a pnor reponing period presenied as

conDamlive information.
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RXSTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER 2OI8
NOTES (COMINUED}

2 SUMMARY OF SIGMFICAITT ACCOI/NTING POLICIES (CONTTNUED)

ii. Neyr and anended standar^ anil interyrctations not yet adopted by the Organization

A numberofnew $andard$ amendmenLs and inGrprehtions have not been early adoded in DrDarine rh*
rinanc'al narernen$. None ofthese is expecred lo ha!e a signilicant effed on the finarciat staremenLs-offte
Orsanization-

Title Key requiremcnts Efrective Date

TraDsfers of

Property

IAS 40

For financial yea6 comencine befo; t FebruaD 20t5, ent es
could elecr !o apply IFRS 9 early for any or lhe fo owjng;. C&M r€cuirements for nnanciat assets and tiabililies and

hedge accounting

The ainendments clari& that r"nsfers tq or from, inv€stment
property can only be made ifrhe.e has b€€n a change in use rhat is
suppon€d by evid€nce. A change in use occurs when rhe properry
me€ts, or ceases to me€1, the definition of investnena property. A
change in i €ntion alone is not suflicient to support a tmnsfer.

The list ol €vidence for a chanee of us€ in the standard was re-
charEcterized as a non-exhaunive lisr ofexampl€s to help illusrate

The Board provided rwo options for tGnsition:. Prospectively, with any impaci froin the rectassification
r€cognized as adjustment to op€ning r€tained eamings as at
rhe date of initial recoSnition, or rercsp€rrivet) - only
permitted without the use ofhindsiphr_

Addi onal disclosu€s €r€ requiEd jf rhe Bank adoprs rhe
requrcments pmspedtvety,

l January 20l8



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER2OIS

NOTES (CONTINUED)

SUMMARY OF SIGNIFICANT ACCOT'NTING POLICIES (CONTINUED)

ii. New and anended standards and ikteryretatiotls kot ),et adopted by the Oryanization

The Management has assessed the impacl ofthe new srandard and amendment and ihrerpretarion on rhe
disclosures in the ffnancial stalements, and noied rhat all these are not relevant ro the orFnh;tion op€rations.
But also there arc no olher IFRS or IFRIC interFeralions that de not yer eff€ctive thal would be e;Decleo rc
have a malerial impact on rhe Organistion.

c) Foreign currency franshtion

Transaclions in foreign cuencies are translaied to the functional culrency ai exchange rares ar rhe dales of
the tmnsetions. Monetary assets and liabiliries denominaled in locat currency ar ihe reportins date are
retmnslated ro the funotional cunency at rhe exchange late al rhat dale.
Exchange gain or loss oh monetary items is rhe difference belween amorrized cosr in the tunctional cuneruv
at the beginning of the period, adjusled for effeotive jntercst and paymenls during rhe penod, and th;
amorlized cost in forcign cunency translared at the exchange rate at rhe end ofthe period.
Non-monetary asssls and liabilities denominated in local currencies rhar are miasur€d a! fair value aE
rehnslated to the functional currcncy ai the exchange rate at the daie that the fair value was delermined.
Exchange ditrerenc€s arising on r€tmnslation are recognized in profit or loss in the period in which rhey arise.

d) Revenu€

i) Grants Income

Income from donor gmnls h included 10 the exient ofcomplelion ofthe oonrraci This is genera y equivatenr
ro the sum ofrelevant expenditure incurred during rhe year and any relared conrribulions towarits ovedreao

Grants received in respect of lhe acquisilion ofpropeny, plant and equipmenl are trcated as def€ned capital
granls and released ro income i0line wiih depreciarion over the usefu ife ofthe asset.

ii) Otlter Income

Oth€r incone ircludes items such as exohange gain or gain Aom sale ofassets and is recognized on accrual

Title Key requilements Elfectiv€ Date

2014-2016 .y.le

The following nnprovemetus were finalized in December 20161. IFRS I - d€leted shon-tenn exemptions coverjng
transilion provhions of IFRS 7, tAS 19 and IFRS 10,
which are no longer relevart.

The following inproveme s were finalized inD€cember 2016
(co inu€d):

. IAS 28 - clarifies that the election by venture capiral
organizalions, mutual tunds, unit trusts and similar
endries to heasure investmenis in associates or joinr
ventures at fair value through profir or loss should be
made separately for each associate o. joini venture at
initial recosnirion.

I January 2018



RESTLESS DEVELOPMEI,{T

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER2Ol8

NOTES (CONTINUED)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

€) Financiallnstrumenfs

i) Noft4e wtireJinMctuI instruhents

The orsanization recognizes loans and recei\ables on th€ daie they ale orig;nated. Non'derivative financ;al

inslrunents comprise irade and other receivables, cash and cash equivalents, Ioats and borowings, and lrade

ii) Non-deivativefinMclalLiabilities

The Organization initially rccognizes debl se€urjaies slbordinated liabilities on the dale that thev are

originaied. All other financial liabilities (trade and olher payables) are recosnized initiallv on the tEde date

which is the date the ennry becomes a party to the conlmctual provision ofthe lnstrument.

The orsanizalion derccognizes findcial liability when its coturactual obligations are discharged, cancelled

D Cash and cssh equivalents

Cash and cash equivalents comprise cash balanc€s and bank deposits. Bank overdrafi (if any) thal are

repayable on demand and form an inlegml pan of fte Organizalion's cash management are included as

componenl ofcash and cash equivalents for the puQose ofthe statement ofcash flows.

g) Finsnclal assets

A financial asset is arsessed at each reponing date to detennine whether there is any objective evidence thal
it is impaircd. Afihancialasset is considered to be impaired ifobjeclive evid€nc€ indicatesthat one or more

events have had a negative effect on the eslinated future cash flows oflhat asset

An impairmen loss in respect ofa financial asset measured at amodized costs is calculated as the diferenc€
b€tween its carryins amount, and the pr€sent value ofesdmated futue cash flows discounled al ihe original

lndividually significanl fintucial assets are t€sled for impainnenl on an individual basis. The remaining

financial assets are asressed collectiv€ly in groups ftar share similar credii risk chamcienstics

h) Non-financial nisets

The carrying anount ofthe organization's non-financial assels, olher than inventories, is revi€wed at each

repotins date lo delernine whether therc is any indioation ofimpainnent. Ifany such indicalion exhts, then

the asset's recovemble amount is €stimared.

The recovemble amount ofan asset or cash-genemling unit is the greater of its value in use and its fair value

less cost 10 sell. In alsessing value in use, the estinated future cash flows arE dhcount€d at their preseni value

using a pr€nax discount rale that reflects current markel assessments ofthe lime value of money and ihe risks

For the purpose of impairment t€sling, assels arc grouped together into the smallesl group of asseb that
genemtes cash inflows tum conlinuing use ihai are largely dependent ofthe cash inflows of other assels or

sroup ofassets (he "cash-genemtins unif').

Inpairmenl losses are recognized in profit or loss. An impairnent loss is reversed ifth€re has been a change

in lhe estimates used to deter,nine the r€cov€mble amount. An impairme loss is reversed only to the extent
lhat ihe assefs carrying anount does not exc€ed lhe carrying anount lhat would have been delermined, ne!

of depreciaiion or amortization, if no inpairnenl loss had been rccognized.
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH Sf,PTEMBER2OIS

NOTES (CONTINUED)

2 SUMMARY OF SIGNIFICANT ACCOUNTTING POLICIES (CONTINUED)

i) Property, Plttrtsnd Equipment

i) Recogttition and measureme t
Itens of propeny and e$ipment are stated at cost less accunulated depreciarion and anv accutixulated

Cost includes expenditure that is directly attr;butable lo the acquisition of the assei The cost of self-

construcled assets includes lhe cosl ofnaterials and dir@t labot and anv olher costs which also include the

borowing cosls directly anributable to bringing ihe asset to working condition for ils intend€d use. when
pans ofan item ofprop€ny, plant and equipment have dilTerent useftl lives, they afe accounl€d for as separate

iterns (najor componenis) ofproperty, plant and equipmenl

Gain, and losses on disposal of& iten ofequiPmetu are determined bv comparing th€ proceeds from dhposal

with the carrying amount of equipment and are recognized net within "otherincome" in proit or loss

i) Property, Platrtsdd Equipm€nt

ii) Subsequent cost

The cosl of replacins pan ofan item ofequipment is rccogniz€d in the carryine amounl of the iiem ilit is

probable that ihe tutur€ economic benefits €mbodied within the part will flow lo the O€adzalion and its cosls

;an be measured reliably. The catrying amount oflhe replaced pan is derecosnized The cosrs of dav lo dav

seFicins of equipment are rccognized in profit or loss as inoun€d.

@ Deprcclaliot and amortizatiotl

Depreciation is recognized in profit or loss on a rcducing balnce basis over the estimaled usetul lives of each

part ofanilem of equipment.

Deprecialion is calculaled on the slraight-line basis at the following rates:

Molor vehicles (new)
Motor vehicles (second hand)
Furniture & fittings
Equipment

Cain or losses on disposals aie detemined by comparinsthe disposalproceeds wilh the cdrying amouni and

are recognned within olher (losseslncom€ in the shtenent of income and exp€nditure Full deprecialion is

charged in lhe yearofpwchase.

The residual value, ifnot insignificant, h reassessed annually

j) Employee benelits

, Dertned contribution Platl

A defined conlribution plan is a post-enployment benefil plan under which an €ntitv pavs fixed contribulions

inlo a separat€ eniity and will have no legal and construclive obliSation 1o pay

Funher anounts. Obligations for conlribulions to defined contribulion Pension plans are recognized as an

employ€€ benefit expense in pro{it or loss lvhen they are due.

Reslless Dev€lopment has no legal or construclive obligations to pay turther contribulions if lbe fund does

not hold sufiicient assets io pay all employ€€s the benefi$ reladng lo emplovee seNice in ihe curenl and

The Orsanization and its employe€s contribute 10 one of the following defined conlribution plans: the NSSF,

the PPF or the National Insurance Schene oflhe United Kingdon (NI)

20%
Str/o
20%
33%
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FORTHE YEAR ENDED 3OTH SEPTEMBER2OIS

NOTES (CONTINUED)

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

ii) Tetmination he eJits

Termination benefits are rccoenized as an expense when the Organization is demonstrablv committed'

wirhout realistic possibility of withdmwal, to a formal delailed plan ro eilher teminate enplovmcnl.Derore

the nomal retirenent daie, or provide termination benefits as a rcsult of an offer made to encoumge volunhry

Temination benefits for voluntary rcd ndancies are recoenized as an exP€nse if the org'nization has-made

* ofr* 
"n"ou|aei'g 

uorunruty rclundancv, it is probable rhat lhe offer will be rccepled, dd the number of

acceptances can be estimated reliably

iii) Short-term be efits

Short-lerm employe€ benefit obligalions arc neasured on an undiscounted basis and d€ expensed as lhe

felated service is ptovided.

A liabili$ is Koerized lor rhe amounr erpecred Lo be p, id under shonaem basis i I the Oree izar;on ha' a

presenL lieatorco-nstrucriue obliSarion (o pa) thisamounr sa resulL ofpasr seftice flovided b) Ihe emplovee

and the obl;galion can be estimated reliably.

k) Provisions

A Drct ision is recognized if, as a rcsulr ofa pasl event the OGanizarion has a pre*nl legal or ronsrrucrh e

"t'1",,1* 
*"t *"L *,ltared reliablv, and iL is probable thal an outflow of economic benefirs $ill he

r€quir€d to senle the obligation

Provisions are detennined by dhcounting the expeded tuture cash flows at a pre_hx mte that reflects current

market ass€ssmenis ofthe time value ofmonev and the risks sP€cific to the liabilitv

l) Incom€ tax

Restless Development is r€gistered as a Non_Coverbment Organization (NGO) The entity is

aleemed not to opemte in commercial terms and as such not liable to income tax This position may

be reviewed in foture should the nature of activities change to the extent of genemting taxable

profits.

n) Erpenditure

Exoendihre is charsed on an ac.ruals basis, inclusive ofnon'recovemble VAT The expenditure cost includes

thJ costs inourred iirectlv in the normal course of th€ Organization's aclivities to get work done lhis also

includes th€ cost of hiring staff and sone other overheads to get work done.

Where cosrs cannot be directly afiributable to a panicular heading they have been allocated on a bats

consisieni with the use ofresources.

ExDenditure have been sub-olarsifi€d into office cost, slaff cosls, ftndraising and pannership costs, and

govemance cosls, direct deliver costa and other cbarges.

n) Gmnt and Receivables

Crant ard receivables are slated al their normal value as reduced by appropriate allowances for eslimaied

irecovemble amo'ints.

o) Trade rnd Oth€r PrYrbles

Trade and othef payables ar€ stated at their nominal value.
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER2OIS

NOTES (CONTINUED)

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
p) Deferred rev€nue
Defer€d r€venue k a liability related to a rev€nue producing activity for which revenue has not yet been
recognized. Genenlly, the Oreanization records defen€d revenue when it receives consideration froin donu
beibre achieving certain criterja rhar must b€ mer for revenue to be recogniz€d in conformity with cAAp.

More than a yesr
TZS

DANCE FOR L]FE
DFID

EC/EU

MERCURY

oxtirm

SIDA SWEDEN

UN]CEF

GirlEffect

With a year

TZS

29,855,074

28.871,997

313,951,486

389.760,408

18,609,080

233,472,050

34,621,918

|,178,588,234

18,r65.t47

6.357,969

2,245,901,394 6,357,969

3. FINANCIAL RISK MANAGEMENT

The Orsanization's aotiviiies expose it to a variety of financial risks, including crcdir risk liquidiry n$!
interest rates. and marker price ofequrries. The Organization.s overal risk managemenr progran focuies on
the unprcdiclabiliry of flnancial markets and seeks ro minim;ze potenliat adverse efecls on ;ts financrar
performance, but the Organization does not hedse any risks.

The management is responsible for monitoring compliance with the Organizalion,s risk management policres
dd proc€durcs, and revierv ofthe adequacy ofrisk managenent tramework in rclation io rd risks ticed by
the Organization.

The notes b€low provide detailed information on each ofthe above risks and the Orsdizalion's objectives,
policies and pocesses for neasuring and nanaging risk.

t) ctedit Ritk

Credit risk is rhe ri\k rhat rhe courerpanyro an) financ ial tmn.dclion may nor beabte lo tutfi ils obtimrion
on due dare. The Organi?arion does nor hate any significanLconcentrarion ofcredir risk. -
The table below analyses rhe Organization,s rcceivables rhat wi be settted on a net basis inro relevanr
maturity groupings based on the remaining p€riod ar the statemeni of flnancial posirion

Rec€ivrbles Within 1 year I ycar and abov€
TZS TZS

Rec€ivables as at 3 0s SeF tember 201 8
Receivables as at 30d September 2017

52,275,818
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RESTLESS DEI'ELOPMENT

FINANCIAL STATEMENTS
FOR THE YEARENDED 3OTH SEPTEMBER20IS

NOTES (CONTINUED)

b) Liquiditf fisk

Liquidily risk is the risk offa;ling to meet oblisations when they fall due. The Organizrtion is exposed 10

daily calls on its a\€ilable cash for neeting Organization's daily expenditue. The Orgmizalion Dinimizes
liquidiry risk by managing its cash flows usins budgetary controls.

The table below analyses rh€ Organization's financial liabilities that w;ll b€ senled on a nei basis into rel€vant
maturiry groupings based on the remaining period a! the stntement of findcial position. The anounts
disclos€d in the table below are the contmctual undkcount€d cash flows. Balances due within 12 nonths
equaltheir carrying balances, as the impact of discounring is nol significant

Financbl liabilities

Payables as at 30 September 2018
Payables as at 30 September 20lT

Within I year I ye.r and above
TZS TZS

677.911.627
235,400.579

c) Ma*et isk

Market rhk is the risk that anses from changes in mark€t prices, such as foreign €xchange rales, intercst rates
and relaled risks thar are bound io affect ihe Organization's income or ihe value ofits holdings otfinancial
insrruments. The ob.jective ofmdket risk manasement is ro manase and control mark€t risk exposues within
ac.eptable parameters, whil€ oplinizing the retum.

d) Foreign cu enc! fisk
The Organization op€rales wholly withih Tanzania and its assets and ]iabilities are repofted in local cunency.
Foreign currency risk is managed at an opentional level and monitored by the finance departnent. Exposurc
1o losses is managed through prompt paynent ofoutstanding liabilities and bolding ofbank balance in rele\,anl

The Orgnization has limited tmnsactional cunency exposure on its daily operations as most of its tansactions
are denominaled in Tanania shilling, ihe Organizationt tunctional and pfesentalion cunency. However,
mosl oflh€ gmnt incone is r€c€ived in the foreign curEncy hence increase exposure on income side.

4. CR]TICAL ACCOUNTING ruDGMENTS AND ESTIMATES

The prepamtion offfnancial staiements in conformity with IFRS requires th€ use ofc€nain crilical accounhng
€stimates.It aho requires management to exe.cise itsjudgemenl in the process ofapplyingthe Organization's

The Organization makes eslimates and assumpi;ons that affect the r€pon€d amounts ofassets and liabilities
within lhe next period. Eslimates ard judgements are continually evaluated and are based on histor;cal
experi€nc€ and oth€r faclors, includine expectations oftuiure events that arc believed to be reasonable under

t) Useful lb'es ofpfope ! aM equlptuent, Md intangible assets

Critical estimates are made by the ManaSement in determining ihe usetul lives and residual values of propery
and eqdpment based on lhe intended use oftle asset and the economic lives ofthose assets. Subsequent
changes in circumstances such as technolosical adi"nces of prospective ulilization of the assets concemed
could result in the actual usetul lives or residual values differine from inilial estimales. Th€ us€ful lives of
assels aft disclosed in Nole (i)
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR TIIE YEAR ENDED 3OTH SEPTEMBER 2OI8

NOTES (CONIINUED)

5. GRANT INCOME
30ri S€ptember 2018

TZ,s
Barclays Bank PLC

CMCUS / Dat shifr

DANCE FOR LIFE

DFID

EC/EU

FHt360

Ford Foundaiion

Heifer Intemational

Making All Voice Count (MAVC)

MERCIJ'RY

PACT

Privaie Donor TZ

PSI

SIDA SWEDEN

USAID
VSO Intemalional

NBC

Gates Foundation

Girl Effect

65,622,06;

14,475,697

451,695,485

8,910,406

228,812,916

467,22t,355

34,590.660

323,729,3t3

66,577,078

t45.868,765

392,|5,399
2,491,989,875_

51,437,164

418,449,638

M,326,821

30 Septenber 2017

TZS

143,014,603

79,935,088

39,511,476

45,424673

358,776,931

r5,421,215

43,939,929

217,t24,U9

114,904,840

37,330.509

26t,788,494

434,534,522

25,281,235

277,140,923

1,084,908,073

15,273,362

597,150,074

5,211,822,638 3,891,520,196

6, DEFERRED CAPITAL GRANTS

At Beginning oflhe year

Grants received in the year

ClosingBshnce

R.leased to inconc (d€preclation)
SIDA Sweden

EC
Ford
Gates foundaaion

30" Sept€nber20l8
TZS

77,379,055

66,135,068
(31,980,563)

--------------:i

30 September20lT
TZS

88,486,671

34,041,400
(45,149,016)

77.319.055

29,59t,648

380,093
1,805,847

202,915

3r,980,563
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RESTLESS DEI'ELOPMEM
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTII SEPTEMBER 2018

NOTES (COMTN( ED)

7. OFFICE COSTS

2l0l -Renl and mtes

2102 - Cleaning and sundry

2103 - Repair and maintenanc€

2104-Offrc€ securily

2105 - Ga!, water and ele.tricity

2106 - Genentor tuel

2107 - Genemtor naint€nance

2108 - Ofioe stationary

2109 - Postage and shipping

2l l0 - Printing ard photocopy

2l II -Communications (Phone, intemet and mobile)

2l 12 - Finance and admini$miion recha4ps

2201 - Bank oharges and f€€s

2301 - Computer accessories and soft*are

2302 - Computer marntenanc€

2303 -Equipment maintenance

2304 - Olher equipment

2400 - Intemship cosls

160,345,321

17,013,307

7,370,4t0

5,629,000

18,811,003

100,000

1,463,155

1,240,836

154,300

39,509,2U

80,658,113

34,939,350

21,821,891

110,000

1,t70,tzo
18,589,600

29,258,950

140,643,722

18,146,200

4,761,296

5,E14000

t7,105,344

393,000

124,000

22,14E,307

l,l15,l5E
2,298,300

29,458,375

19,244,564

29,286,493

5,650,999

r,730,600

4,22\200
8,6t7,562

25,045,936

_gj4f44- 
-:wg!g-
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8.

RESTLESS DEVELOPMENT

FINANCIAL STATEMENIS
FOR TITE YEAR ENDED 3OTH SEPTEMBER 2OI8

NOTES (CONTINUED)

STAIT'COSTS

5l0l - Suppon staffsalaries

sl02 - Support st3trsocial security

5104 - ProgEnme staffsalaries

5 105 - Programme staff social seflriry
5201 - Suppon stafr accommodation/ housing

5202 - Support statroua ofcountry supptem€nt

5204 - Insumnce

5205 - Medical

5206 - Training and human resource dev€topnent
5207 - Visas and penits
5208 - Relocaiion

5210 - Pmgmmme sraffaccommodarioi/ housing

521I - Progamme staffout ofcountry supplement

5301 - R€cruitment

5302 - P€ople reoharges

5203 - Allowanc€s

9. GOVERNANCE COSTS

3101-Auditfee

3102 - Legal and professional fees

3 103 - Insuance (non-vehicle)

3301 - Subscription and membe.ships

3302 - Annual confer€nce

3303 - Int€mal audit fee

3305 - workshops and a*"y days

3306 - Slate$/ and dir€crion reoharges

t,925363.830 1,617,454,804

30th Sept€mber 2018
TZS

30 September20lT
TZS

407,883,828

40,137,643

t,032,275,230

I11,905,887

23,626630

52,121,824

33,143,469

7,006,264

t7,240,092

t7,085,972

48,592,893

24,068,236

73,000

109,2m,9r2

1,000000

948,921,481

m,669,127

354,585,139

34,8s2,893

24,985,183

9,518,327

50,139,511

2,920,962

3,073,123

11,357,253

26,13t,667

13,885,170

6,860,166

762,000

38,792,796

22,000,000

2,288,4O0

3,170,563

50,000

2,943,000

74,642,592

119,935,947

31,777,615

3,024866

794,247

1,612,360

61,695,181

65,000

1,t 11650

59,295,997

225,030,502 159.437.976
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER2OT8

NOTES (CONTINUED'I

IO. FUNDRAISING AND PARTNERSHIP COSTS
30'" September 2018

TZS
4201 - Donor relations (Donor recruirmen0

4101 - Donor r€lations (Cultivation)

4301 - Printinss

4302 - Publication & periodicals

4305 - Adverts

4306 - Media

4401 - Inveshenls & partnerships recharges

4303 - Research

4304 - website

52,000

9,602,250

t,616,600

23,t26,6m

| |,429,716
1,528,146

129,800

30 September2017
TZS

6,804555

79,000

27,339,700

466,300

2,915,500

9,040,000

149,3U,020

ll.

147,485,112 19A,029,075

DIRECT DELIVERY (PROGRAMME) COSTS

6l0l - Ac.ommodation - staff
6102 - Accommodation - volunreers

6103 -Accommodalion - others

6201 -Allowance - statl
6202 - Allowance ' volunteers

6203 -Allowance - others

6301 - Staffflighis

6303 - Vehicle tax

6304 - Vehicle insurance

6105 - Vehicle mainlenance

6306 - Vehicle tuel

6308 -Travel - medical

63 l0 - Travel " staff
63ll 'Tmvel- volunteeE

63 l2 - Travei - others

6401 - Food staff

6402 - Food volunle€rs

6403 - Food others

6502 - Venue materials

6601 - Stationery

6602 - Rental itefts

6603 - Posiage

6605 - Prinling and copying

6606 - Others naterials

6701 - Information resource centres

6702 - Spons and competjtions

30'h Sept€mber 20r8
TZS

81,039,354

t02,454,517

99,784525

16,553,301

410.395,713

83,875,525

870,000

7,065,699

26,301,820

43,t34,672

1,251,993

55,113,596

12.209,514

t08,069,352

39,707,6t6

73,512,440

133,960,325

t20,t10.237

2,372,t00

55,911,139

125,000

619,498

to3,275.434

8,651,488

r,375,500

9,006,500

30 S€ptenber20l7
TZS

60,503,463

t92.949,530

7,041,000

25,181,418

338,745,200

42,468,900

2t,237,956

E,632,200

6,927,t08

27,836,555

39,763,043

872.300

50,790,900

65,700,478

43,t39,500

73.554,352

71,355.758

33,955,500

33,187,200

5,965,000

18.91t.976

1,100,000

220,55A

34,206,910

t5,692.443

24,205,661

12,948,000
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R.ESTLESS DEWLOPMENT

FINANCIAL STATEMENTS
FOR TIIE YEAR EN'DED 3OTH SEPTEMBER2OTS

NOTES (CONTINUED)

6703 - Consultant costs

6705 - Activilies sundries

6706 - Inclusion and access

6707 - Volunleer insurance

6708 - Programmes recharges

6800 - Donations and slb-gmnts

6309 - Tmvel - visas and permits

6604 - Trabslation

12. OTHER CHARGES

7102 - Depreciation expense - vehicles

7l 03 - Depreciation expense - motorbikes

7l 05 - Depreciation expense - office fixture and filtings

7106 - DQreciation €xpense - electrcnio equipnent

7202 -Gain and loss on disposrl ofasrets

7203 - Cain and loss on for€ign exchange

7201 - Bad debts written off

t27,361,311

62,509,675

243.890

562,882,537

r,387,369

t6,556,572

58,775,880

2A,479,301

73,500

259,500

55,389,259

145,382,731

-gynl41- 
--l@l-

19,420,000

948,000

3,687,816

7,924,747

(26,498,31l)

334,1t8

27,820,000

2.027,400

3,687,816

It,614200

(10,011,804)

13. PROPERTY AND EQUIPMENT
5,8t6,370 _w_

Total

TZS

60'7 ,176,229
66,135,06E

(426,323,033)

Cost
As ar I " October 2017

Disposals and write-offs

As at 30" September 2018

Depreciation
As at I" Ocrob€r2017
Charge for the year

Depr€.iation on disposals
and writ€-otTs

_.1w!99_

328,697,745

20,368,000
(248,842,745\

_l@9!3_

43,657,364

3,687,816
(35,506,132)

_w_
t57,442,065

7.924,',747

(t4t,974,t56\

_ry4!_
529,797,n4
31,980,563

(426,323,033)

Motor
v€hicles

TZS

382,2t2,745

Q48,8A,145)

Furnitur€
and littings

TZS

51,884,214

(35,506,132)

Office
equrpm€nt

TZS

173,079,270

66,135,068.00
(141,974,r5O

As .t 30'h september 2018 _g331ggl
Net book value
Asaf30''Septemb€r2018 33,147,000

r1,83e,048 -__ry_ _W!_

As at 30ri September 2017 s3,s11000 8,226,850

4,539,034 13,847,526

15,631,205

111,533,560

77,J79,055



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEARENDED 3OTH SEPTEMBER2O18

NOTES (CONTINUED)

14. DEBTORS AI\'D OTHER RECEIVABLES

Staf housing loans advances

Staff imprest balances outslanding

R€imbu$able €xpenditure

Sundry Debtors

43.491.982 33,543,3??

15. OTHER RECEIVABLES _ RECOVERABLE EXPENDITURE

Otherreceivables- R€covenbleExpenditure 52.275.814 248,226,591

30ib SeDtember 2018 30 September20lT

15,300,002

12,066,629
6,963,33E

9,162,013

1,t46,443
15,979,331-

t6,417,603

Thisamounlhasbeenidentifieda.stolena.aresultofthetheftincidentwhichtookplaceduringoct.March
ioii. ir'. o'er"tr".^ l' ."*ing Lhrough Lhertco!ery Prccess uough NBc Bant a-srhe) failed in canrins

due diligence ad were pa) ing cheques wiLh lake siSnaru€s Total of I ZS | 92 450 ? ?l has been re'o\ etd

this vear rhouqh olher income
r"rii.ss rnre-irionar t'"s agreed ro cover rhe remaining aDounl rhrough the intemational rese^ es

16, PREPAYMENTS

Ofiice rent

H€alth Insurance for slaffs

Motor vehicle insumnce

Other insumnce (offic€ combined insurance)

17. GRANT RECEIVABLES

TZS

36,483,653

36,057,266

7,24t,922

'lzs

40,358,8?7

46,095,617

2,958,335

82,135,776

3ort September 2018

TZS

a9,412,179

30 Septenber 2017

TZS

CNICUS /Data shifi

FHI36O

Making All Voic, Counl (MAVC)

PACT

PSI

VSO Int€mational

CIDA Canada

USAID
Heifer I emational

209,703,742

469,738,000

60,567,0tE

r9,844,204

15,784,840

134.208,476

69,t94,00E

1,869,509

354,109,799

5,572,785

7,950,203

133.M2.216 669,t00,842



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OTH SEPTEMBER2OI8

NOTES (CONTINUED)

18. RELATED PARTY TRANSACTIONS

Restless Development Internalional is a related party of restl€ss developmenl Tanznia, funding is received

lron Restless Development International to cover certain cost.

Opening balance as l" October20lT
Paym€nls incuned by Restless Dev€lopment TeTania in
favour of Restless Developmenl International

Total r€ceivsble from Restless Development
Idternational

Expenses incuned by Restless Developmenl Intemational in
favour of Restless Development Tanzania

Total receivrble from/(pryrble to) R€sfl€ss

Dev€lopment lnt€rnational

19. CASII AND CASH EQTJIVALENTS

94,747,797

646,649,031

(264,198,871)

886.t74,907

Cash at bank

Cash in hand
M-Pesa

TZS
|,00t,337,472

2,186401
7,448,764

74rJ96,830 621,976,036

(815,507,110) G27,n8,239)

__12114,:99I e4,147,7e7

30rL Seplember 2018 30 September 2017

TZS
2,196,626,0t5

2',75,326

30,132,1E2

2,221 ,033,523

9434 -TZBKHO
9435 -TZ BK lringa
9437.TZBKCBP
9439 - TZ BK Dar

9477 - M-Pesa Account

9480 - TZ BK lringa HO

9483 -TZBB Dar Ho
9485.T2 BB GBP HO

95 14 - TZ Dar Cash

95 16 - TZ IRA Cash

95l E - TZ Ruvuma Cash

5,039,580

30,132,182

|,713,2t6,413

191.838,784

286,531,178

275,326

_!N'e729-
276.624

I
488,384

5,351,220

7,M8,164

505,207,268

202,588,126

287,550.852

2,061,439
125,000

38

2.227.033.523 l,011,097,638

20. ACCUMULATED SLN,PLUS(DEFICIT)

114,123,511Balance brousht foNard

SurpluY(deficit) for the year

114,323,511

_Ll3'g:iq _-rtt-



RESTLESS DEVELOPMEM
FINANCIAL STATEMENTS
FOR TIIE YEAR ENDED 3OTH SEPTEMBER 2OI8

NorEs (C.MINUED) 
30'h september 20t8

TZS

21. CREDITORS AND OTITf,R PAYABLES
NSSF and PSPF

wcF
PAYE and SDL
10102- Sales tax conirol

10103 - Wages control

HESLB

P.ovision for Statutory Payments

Olher payables

22. DEFERRED REI'ENUE GRANTS
Barclays Bank PLC
Dance For Life
DFID
EC/EU
Ford Foundation

H€ifer Intemational

Jhon Hopkins
KPMO
Mercury
Novo forndation

Oxfam
Privare Donor TZ
SIDA Sweden

TJNICEF

Oiher Income

zinE
Others

Cirl Bffect

677,911,624

,r,rrr,orl
28,877,997

313,951,486

389,760,408

18,60q080

u3,412,050
34,621,91E-

1,176,527,745-

6,357,969

t,425,003_

18,165,147

7,936041_

7,259,484

70,68\251

492,t41,769
22,00q000
22,611,438

55,280,645

30 September 2017

TZS

21,6t0,562
1,080,528

28,539,t16
(r52,059)

103,605

2,300,473

140,206,358
13,356,825

28,355,171

rrrrar57,

2,290,7t0
35,800,492

43,353,694

399,54,691
289,510,071

100,10t,727
2,000

26,675,757

52,843,647

394,157,884

47,059,t47
145,868,765

201,546,832

12,882,198

6,357,969

9,681,540

21,155,030

6,867,779

,.2<1.62t.A11 1.796.279.933

23. EVENTS AFTER REPORTINC PERIOD

Ther€ w€re no malerial subsequent e\€n8 ttat r€quired disclosure or adjustnent during the year under review-

24. COMMITMEMS

There q€re no significant commihents as at the end oflhe year.

25. CONTINGENT LIABILITIES

There were no contingent liabilities during a! ar the €nd ofthe year.

3'7
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