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ABBREVIATIONS
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HIV
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INGO
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NNGO
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SPW
SRH
TEGA
TZS
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UNAIDS
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USAID
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Acquired lmmune Deficiency Syndfome
Comprehensive PostAbortion Caf e
Community Peer EdLlcators
Clvil Sociely Organizations
Department for International Development
East Africa Youth lnclusion
European lJnion
Economic and Social Research
Fanrily Planning
Gender Based Violence
Human lmmune Virus
Human Resource
International Ethics Standards Board forAcco!ntants
International Non-Governmental Organizalion
Inlernational Standards on Auditing
IMasier Card Foundation
['labinti Tushike Hatamu
National Board oiAccountants and Auditors
Non-Government Organization
National Non-Governmental Organization
Norwegian Agency for Exchange Cooireration
National Social Security Fund
Pay as You Earn
Parastaial Pensions Fund
Skills Development Levy
Small Industries Development Organization
Students Padnership World Wide Tanzania (
Sexual and Reproductive Heatth
Technology Enabled cirl Ambassador
Tanzania Shillings
lJnited Kingdom
United Nations
The Joint united Nations Programme on HtV/AtDS
United Nations Population Fund
The United Nations Children's Fund
United States Agency for Internationat Development
Value Added Tax
Vocational Educational and Training Auihority
Village Savings and Loan Association model
Volunteer Service Oversee
Workers Compensation Fund
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Restless Development Tanzania,
Regent Business Park, Wing A,
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BANKERS:
National Bank of Commerce,
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AUDITORS:
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Dar es salaam, Tanzania
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5. ORGANIZATION'S PRINCIPAL ACTIVITIES

R^estless Development is in ils second yedr of tmplementatron of its s-yea. nationat strategy 201 /_
2ozr. rhe slrategy rdentifies three enabters whrch it addressed will buitd youth agency. giv ng young
pe,ople.the confidence to €ngage in development, share their views an; exerc-be their citizensnrp

)vlh 9 locy: on improving the capacities and effectiveness of the key groups through which we
intend to deliver transform ed systems and improved through:

An active movemenl of young people to implement, monitor, and advocate, ensuing development
plans are accountable to and inclustve ol young peoole as righrs holders;

. A robusl, collaboratrng network oJ youth-led and youth focused orcanisaiions who offer young
peopre and n€tionat partners a viabte option for quality detivery, scate, and prog.essing yourn
nghts and policvl

. Ajoined-up public-private partnershjp that is highty engaged in youth development - ddving
policy, investment in youth, facilitating and particiaating in' diatogue structures, and
prog€mming solutions for youth in the crjtical areas of focus:;nd.

. A 213r century agency for youthled developm€nt Dositioning Resfless Development Tanzanta
to be able to promote learning, capacity and influence as a convenor for young people and the
youth sector. These retate to: young peopte; youth Sector; and pubtic an; private Sector
rannerc.

5.1.1 Voice, Participation and Accountability

A wot|d wherc young people are actjve citizens, where inslitutions arc accessjb/e and responsiye
to young people, and where young people can influence those with poweL

We have continued to buitd on our work to ensure that young peopte are taking up their rotes as
y-o-!ng leade-rs and change maLers and are getting thei. voices heard in decisi;n making spaces
mrough €vdence-based accountability. Thts year, we have made two great wins by ;ecetvtng
funding from, European Commission (EC), Ford Foundation, cjrl Effed a;d Gates Foundation, to
upscale our accountability prog€mmes ,Kijana Wajibika (youth Be Responsibte). Tutjmize
Ahacli,and Technology Enabled cit Ambassador (TEGA).

5.1.2 Living

A wodd wherc young people can drive sustajnabte economies, where busine.sses and ooyerrmerts
invest. in.and.Iean from young people's enterprise, and wherc young peopte acnn; a aecent,

Restless Development has been involved in different initiatives which seek to tackle voum
unemployment by helping young people who have the attitude and ambition to achieve b;yond
the opportunities they have been given. These initiatives include djfferent proiect which i.rave
established to equip youth with necessary skilts on entreprcneurship, employadility anO access
(o rlnance such as Kzazi Kipya and. East Afnca youth Inctusion proghm (EAytp)

5.1.3 Sexual Rights

A world where young people realize se\ual and rcproductjve ights for al!, where poticjes, aftituctes
and.seryices advance peoples se\ualand reproductive health and ights, helpin(;to end AIDS and
enaolng young men and women to be kee hom djscrimination,

I:. t".'llllr"d. r:19!"9 
9ut 

to young peopte with appropriate and accurate information on SRH, Fp,
GBV, HIV and CPAC. We have learntfrom the previous years thal the youth In lhe communittes we
are working with have multipte needs and challenges that can mako it difficult for them to make

:A1St!:9:]*..."hlef€mong these are Unanciatcha enges. Thrs reporting year, among orhe.
thrngs we arso inte9rat6d SRH/FP and tife ski s educarion with income generation aclivities tirough
youth groups and teen clubs, so as to enable young people and women to increase their income b
meet their SRH needs. Youth have beer supported to establish the youih.teo ctubs and Drovtded
wrth the opporlunily to lea.n and acquire knowtedge on HtV. hvetihood oppodunities, and care€r
ch.oices Ties€ inrtialives inctude drfterent project which have estabtished io reach young peopte
wrth appropriate and accurate information by ,mptementing different projects suci aj ti.rab,in'
Tushike Hatanu (MTH) and Vijana Tunaweza -youth peopl; Can.
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5 ORGANIZATION'SPRINCIPALACTIVITIES(CONTINUED}

5.1.4 Leadershio

A wo d where young peapte build resjlent and sustainable communities, where the agency of
yaung people and communities is at the heart of bath preventing and sotving arjsing chatte;ges and

To ensure we continue to engage with our former youth volunleers we have used Sida funds to
developed an alumni-led project with the main objective of improving livelihood of yotjlh_ted
networks by offerhgemptoyabrtity and entrepreneurship ski s while bridging the digitatgaifor youih
teo devetopment Inttiatives across the reotons

5.2 Our Approaches

Ourwork is delivered through three key approaches:

5.2.'l Direct Delivory

This is approach used by Restjess Development where young peopte direcfly improve lives lhrough
community engagemeniand mobitization, with youth leadership atthe head of ali interventions. The
focus of Deliver is on improving people s lives in one or more ofthe four Goal areas (Voice, Living,
Sexual Rights, and Leadership). Supporting young people to Detiver also means g;neratrng new
aclive citizens and leaders: new agents and advocates for change. This builds dee-p sociat capital
and,.positions young- people and their organizations to be ready to ,fespond 

when emerging
challenges arise - byforming response-ready networks. being readito adaptprogramme, and b;ina
equipped to mobilLe communities. Deliver atso includes an approach that h;lps young peopte
'innovate', by testing new approaches and learning from how youlh-led interventioni can'improve
devalopment outcomes. This innovatjon underpins the future success and ongoing evolution ofthe
Restless lModel.

5.2.2 Inform

This js approach where young people create and share evidence and understanding ofthe real_life
experience of communities where young peopte tive and work. They act as a kn6wtedge bridge
between communilies and the institutions that serve gjobal development.

Supporling young people and organizations to inform others atso means thal, by adding ro rhe
growing body of evidence, they will ultirnately be better able to 

,demonstrate, 
the power oi youth_

led.development and to 'inspire' others by communjcating the power and agency oiyouth_ tn effect
both 'demonstrate' and 'inspire' a.e about using the information created byinform to

Persuade others to support youth-led change in two complementary ways -lhrough evjdence and
compelling narratives, respeclively.

5.2.3 lnfluence

Where young people change lhe cultu.al norms, poticies and syslems that afiect people.s ves,
driving accountability from ihe center to governments and aid agencies.

Supporting young people and organizalions to Influence also means supporting them to 'engage.
more widely, by leading campaigns and moments, facititating alliances, being part of wiCer
coalitions, and developing netwofks. tt atso means supporting them to 

,position' 
yo-uth differenfly in

relatron to power, for example by embedding young people wilh government, partner NGOs and
Instilulions and more broadly by linking power to youth and youth to power.

Engage and position retlect ttvo ways of integrating the change in ou. work: horizonta y (engage)
as we bring more youth voices, organizations together and lo bear on what maners most to ihem,
and vertically (position) by linking young peopte with those in power and vice versa _ ultrmalery
increasing our ability to Influence change,
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6. ADVISORY BOARD

Reslless Development Tanzania is a locally registered non-Ejovernmental organ zation. Advisory
Board members are not legally liable. They are howeverexpected to offerongoing advice, guidance

and support to ensure that the organizaiion accomplishes its mjssion.

a) Role and Responsibilities of Restless Developmeni Tanzania Advisory Board
memoers

The role of the Advisory Board is to ensure that Resiless Development Tanzania is well managed
rather than to manage the organisation itself. Day to day implemeftation of policy is led by the Hub
Director and Leadership Team. The Advisory Board has the below key functions.

. Mandate, Ethos and Values: Review and prov de advice to ensure that ResUess

Development Tanzania upholds i1s stated charitable objectves, ethos and values, and

operates within the law.

. Policy, Strategy, Plans and Budgets: Review and provide advce on Restess
DevelopmentTanzania's policy, strategy, plans and budgets befofe subm ssion to ResUess
Deve opme_rs Inlerrariona Boa.d oI lrLslees ror approval.

. Risk ldentification and Management: Review and prov de advice to ensure that effective
processes exist to identfy, and where poss ble, m nimise, mon tor and manage the rsks
the organisation faces.

. Management Effectiveness and Succession: Review and provide advice to ensure thal
the r ght management team is in place and s operating effectively and efficienly.

. Accountability: Share Restless Development Tanzania's acions in approp alewayswth
donors, regulatory bodles, beneficiaries, partners, slaff and volunteerc, other stakeho ders
and the public, as required by aw and good pfactice.

. Networking and Fundraising: Connect Restless Development Tanzania to relevanl

nstitut ons and individuals that can support the organ sation's operat ons, ncluding
prosoective donors.

b) Advisory Board Team

The members of the Advisory Board Team of the Organ zation at the date of thrs report and who
seNed throughout the year are:

s/N Name Nationality Position Date Joined
Appointed

Date

Resi neo
1 Mr Deus I\,4 Klbamba Tanzanian Chairpeison May 201S On going

2 Mr A,4orero Steohan Tanzan an Member Mav 2019 On-oo no
3 Ms Vicloria lvlarjan Tanzan an [,4ember l\ray 2019 On'go ng

4 I\lr John Bakilana Tanzan I\,4ember Mav 2419 On-oo nq
5 I\ls Jessica Kimosso Tanzan an [,4ember Mav 2019 On-oo no
6 Mr Ronald Rubaga Tanzanian Member May 2019 On-go ng

7 I\,4r Allen A.J
Mwakvoma

Tanzanian l\lernber N,4ay 2019 On-going
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7. MANAGEMENT

a) Units

The [,4anagemenl ofihe Organization is under Hub D rector and is organized in the followrng unitsl

. Finance and Administration Unit

. Inveslment and Paftnership Unit

. People and Performance l.Jnii

. l\,4onitoring and Evaluation Unit

. Program Unit

b) Management Team

The members of the l\y'anagement Team of the Organization at lhe date of this report and
who served throughout the year afe:

siN Name Nationalit Position Date Joined
Appoinled

Date
Resioned

Ms Suzi Harris
Temwa

British Hub Director November
2017

21

December
2418

2 N,Is. Alpha
Mukama

Janzanian Head of Operalions April2016 On-gojng

3 l\,4s. Sandra
Gr ndgards

Finish Senior, Investments
and Partnership
Manaoer

AUgUSt

2017
March
2419

Mr. Owen Wirnbo lanzan an Senior, Programmes
l\lanaoer

December
2016

On-going

5 Ms. Spicener
Rugalela

fanzania Senior Finance and
Adrnlnislration
I\,4anaoer

May 2417 30 April
2019

6 Mr L nus
Katonto

Tanzanian Head of Finance 1 N/ay 2019 On go ng

6 Mr. Nassoro
Kikumbi

fanzan a l\,4onitoring and
Evaluation,4anaqer

17 July
20'19

On-going

8. FUTURE PLANS

a) Dream Project

Tanzania's hub strategic objectives are: 1) To contribule significanily to the reduction of
unemploymeni among youth and preveni teenage (10-14) pregnancy and sexua y lransmiited
infections 2) To develop a dream programme -fund programrne design that puts the Res ess model
frrst, inlegrate young people's priorit es and meaningfully engage young people and cornmunities n
the programme cycle.

We have des gned whatwe calja dream project in the sense that it responds to the two hub strategic
objeciives, puts our integfated model in act on and holislica y address four priorily needs of young
people in a n integ rated style. Th is in it ative is ntend ed to ad d ress the d rive rs of teenag e pregnancy
focusing on g v ng young people (male and female; in and oufof-schoo l) ih e means to earn a IVrng,
a voice to g ve their opinions and advocate for their sexual and reproductive heatth rights; space for
youth leadership at the cenire ol every interyenl on

This robusi design hinges on the fact thal addressing teenage pregnancies, related sexuat ano
feproductive health outcomes, as well as, unemployment among young people, js the priorty ofthe
government ofTanzania and contributes 10 nat onaland internalionalefforts to address Sustainable
Developmenl Goals. Th s in tiative ls therefore a very inviting area of investment that we are ser ro
work with donors and development padners address young peoples' needs sustainably ano at scate
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b) Mabinti Tushike Hatamu (MTH) Proiect Redesign

Resiless Development through fundsfrcm Mercury Phoenix Trust conducted a situation analysis of
NITH project that sought io transform, inspire and create a high impact programme which has
sustained results;

The redesigning work had a purpose of capturng lhe learning based on our expeaience and
feedback iiom the young people and the community we work with for the past six years. The
leamings have been used lo updai€ the model and improve training toolkit which is ready to be
tested in the next coming extenslon phase funded by Novo Foundation (August, 2019 to July 2020).
Both lhe improved modeland training toolkits align to ourstrategy, reflectour modelfor change and
place our meaningtul youth engagement model at the centre. The learnings and successes of the
projectwere shared with key stakeholders, including Restless Development working partners, LGA
and CSOS we are working with, in order to encourage others lo learn from us and implement similar
programmes to reduce vulnerability among young ghls to HIV/AIDS, teen pregnancies, GBV and
economic challenges.

c) Online M&E system

Our program development cycle has aiways been evrd;nce based. Leveraging on technological
advancement Restless Development embarked into developing a cutting edge online MEL system
in orderto enhance our abilily to captufe data, generate realtime evidence and share lhem with all
stakeholders in the development arena for learning and scale up. Following a two-year consultation
and development pe od, Restless Development are proud to be working with Development Results
on lhe operalisation of a new online system to manage all of our monitofing and evaluation data,
From April 2019, work commenced to bring the system to Restless Development Hubs across the
g|oDe.

9. PERFOMANCE OF THE YEAR

The fnancial perfomance of the Organisation has been analysed in the following areas:

Statement of Drofit or loss

The total income and expenditure of the organization has decreased by TZS 692 million which is
equivalentto 13%. The decreasewas contdbuted by end ofcontactofsome proiects like NBC, PACT,
Private and Dance for Life.

Statement of financial Dosition

During lhe year there was decrease in non-curent assets whereby it was observed that the PPE
decreased by TZS 42 million which is equivalent to 38%. The decrease was due to full deprecaation
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10. PROGRAMME PERFORMANCE

10.'l Programmes

10.1.1 Kijana Wajibika - funded by European Commission, & Ford Foundatioh
Ttrough funding from EC and Ford Foundation which funded project implementation in 6 regrons
(Dar es salaam, Pw€ni, Morogoro. Kitimanjaro, Dodoma, and liing;) in Tanzania. This proi;cttrains
youln votunte-Ars (youth Accountabitity Advocates) to undertake data driven advoiacy and
ac@untability hitiatives. The project is coming to an end under both donors. Through kijana
wajit'iha under Ford Foundation a totatof 9 volunteers (3 femates and 6 males)have bee;ecruitecl
and ta ined as youlh accounta bitity advocares, 1 377 change makers (6.1 9 females and 7SA ma les;
wfth the age between 15-35 years old have rcached and 249 decFion makers enqaqed. Atso we
have reached 17,541 young people (8.780 femates and 8.767 matesj 

"ng"gJih;ugn 
.,u,.

e0ucalion sessions, seminars and trainrngs conducted through funding by Eu;oplan Comrrrrssron.
Aongsrde, we have laained 50 (2lfemales. zgmales) youlh Accountability Aovocates,

10.1.2 Tutimize Ahadi- (We must keep 6ur promises) funded by Gates Foundation
A youthled accouniability on SDGS and Fp2O20 comrnjtments that started as a pitot oroiect of 18_
month that ended in April 2019 howeverwe have rece'ed an addiiionar re.investmeniuniir october
2020. The project aims to improve young people s ability to use data to infor. 

"nO 
intfu"*" *,

government ofTanzania in implefientation ofits famtly planning and qender equalitv commilments
hereinafter refened to as Fp202o and SDGs commirments. I totai of ro Vi:ung' AicountaUitity
Advocates have been recruited (g females and 7 male) aged between 1g-28;nd trained on
accountability^toot.kit .106 chang-e makers (60 femates and 56 male) have been reached age
between l6-2E and more lhan 300 decision makers have been engaged in two Regions Dodoma
and kinga

10.'1.3 Technology Enabled Girt Ambassador (TEGA)

Our p€rtnership with cirl Eftect to implem€nt their TEGA modet is entedng its second vear. The
modelaimslo raise the voices ofgkts by conducting intetuiews and co ectiriq aata aOoutiheir tives
n:J wards(lrbagata, Charambe and Azimio) in Temeke districts in Dar es sttaam region. Through
IEGA proJect young people collect evidence to enable partners to understand;ommunttres,
especially the lived reatity of girts and use this information to design programs to ensurc that
concarns and needs of young people aae addressed, 14 volunteers who ire young qirls ageo
between 18 and20 years otd known as TEGAS (Technotogy Enabted cirt Afibas'sa;o;s-- TEGAS)
aged between l8 and 20 years old were recruited, trained on youthted research methodology ano
given mobile devices to co ect data including vjdeos, photographs and voice recordinaa Irom
intetuiews wilh girls, boys, and other community members, The aim of the research;s to
understand thoughts and opinions on a broad range of topics ranging from education, heatth and
family particutarty to understand how girts and young peopte tind-ouinew informiiion in iemere
municipalily. The TEGAS were trained in co aboration with the t arket Research Society and they
are qualified as digital markei research interviewers,/data co ectors. The TEGAs 'were 

fully
supported and mentored through the capacity building process by4 welttrained fletd officers.

10.1.4 EAYIP - funded by Master Card Foundation /HEtFER

ls a fve-year (2016-2021) designed and funded by lvastercard Foundation (MCF) ahd ted bv t-leifer
lnternational in consodium with other partners including Resless oevetpmJni 

"no-f,,fifco 
tn

ran2anra, wtlh e main objective,of imrroving the tivelihoods of youth through creation ofjoDs and
enveprcneurshrp opportunities for 25,000 economically disadvantaged young men and women
(ages 15-24) in L,ganda and Tanzania. In addition, the proiect is 

"o'rting 
*itti' |"""or."" p"nn"r"

including KilimoTarst, Making Cents, Economic and So;ial-Research fo-unCation (iSifi youtn
Educational and Training Authority (VETA), Sma Industries Devetopment Org"ni."iion 1SlbO1.
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10.1.5 Kizazi Kipya

Kizazi Kipya is a prog€mme that was funded by USAID that aims to empower oFhans and
vulne€ble children and young people affected by HIV/AIDS with improved care, health, nutrition,
education, protection, livelihoods and psychosocial wellbeing. The prcgramme is running in 7
regions: Dar es salaam, lringa. Njombe, I\rbeya, Songwe, Bukoba and Tanga, We were originally
pad of the consortium for this project, but had to leave as a resutt of not signing the Mexico gag
rule. As a result, we are continuing to support the programme through Sida funds as a technical
lead on youth,

Our role is to support volunteers, who have been trained by Restless Development to facililate
sessions to youth on sexualand reproductive health education foilowing the Ghls Lets Be Leaders
curriculum, entrepreneurship, financial literacy, lCT, and life skills. These young Leaders are
managed by localCSOSthatwe train on volunteer management and meaningfulyouth engagement
following the Restless model. As a result, we assume that these CSOS will continue to apply
meaningful youth engagement practices in their work, continue to work with the Young Leaders,
and other young people, even once the project is over, ensuring its sustainability and community

10.1.6 Youth Take the Lead

With our Nepal hub a leading the collaboration between 3 Rosttess Devetopment hubs, this is an
exchange programme span for 5 months between the south-based hubs formed byTanzania, South
Africa and Nepal, The prog€mme aims atforging new relations through exchange ofvolunteers to
foster lsaming around Alumni Engagement, Advocacy and best practices of meaningful youth
engagement.2 alumni (1 male, 1 female) from Tanzania hub were placed in Nepat and South
African hubs for learning on maiters around advocacy and best practices for meaningful
engagement ofthe youth among the CSOS. The delegates will be expected lo reside and leam for
3 months in the host country with the remaining 2 months used for practicatty applying the ski s in
the home country upon their arrival

10.1.7 Vijana Tunaweza funded by UNFPA

This is a new pfojectthrough an lmplementing Partner agreementwith UNFPA and stemming from
our work under I\,4TH to support and empower young first time mothers to thrive against economic
and social drivers of HIV and leenage pregnancy.

10.'1.7 Alumni Engagement

To ensure we conlinue to engage with our former youth volunteers we have used Sida funds to
developed an alumni-led projeci with the main objective of improving tivelihood of youth-ted
networks byoffering em ployability and entrepreneurship skitts while bridging the digitatgap for youth
led dev€lopftent initiatives across the regions. The alumnigroup ofRestless Development consists
of community and national volunteers, former staff members and inlerns. Restless Development
Tanzania has been working with both national and international volunteers in Tanzania since the
inception of the organisation in ths year 1993. In total Resttess Development has over l bOO alumni
members in ils database, To date we have engaged over 436 fotmer volunteers to cascade lheir
learnings from theh lime with Restless Development to over 2,600 young people (i,400 in sonoor;
1,200 out-of-school) through delivery of trainings using youth friendly approaches, monitodng and
evaluation and follow-up activities aligned and contributing to SRHR and Living goats at retatively
low/no placement cos1s,

10.1.6 MabintiTushike Hatamu -funded by Novo Foundation

Funded by the Novo foundation, we have received an additionalone year oftunding forthis projecl,
implemented together with the US Hub. The project continues to focus on empowering young ghls
to access their sexual righls through education sessions and income generaling activities. Withthe
newfunding we expectwoft in the same Regions of lringa, Ruvuma and Dar-es-salaam and
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contrnue to support 31 groups of girls in which our main focus wi be provide with the ski s and
support to develop a common vision, accountability/management approaches and access to
government services such as youth loans. As part of the process the girls will be supported to
develop their constitulion - clearty outlinjng their vision, goats, govemance and i;adership
structures. ln addition, a MTH groups will be trained on good governance and leadership,
communicalion skills, conflict resolution, and team work to iricrease effectiveness and conesron.
Registered groupswillbe provided with business ski s and resourcesto im prove their effectiveness.
Groups will be assessed lo determine their training needs as well as any specific opportunties
aligned to their locality and nature ofbusjness. This wilt be fo owed by taitored business eoucation
derived from ILO'S Start and tmprove your Business (SylB) training approach.

10,2 Achievementa over ths year

10.2.1 Investment and partnershiD

This year the Investments and Partnerships unit finalized the fundraising strategy inctuorng a
comms plan for donors to inform and guide the orgahisalion on fundraising and decision_maxrng,
and have used it to continue to seek and secure funding to enable the suacessful deljvery of our
strategy and transform our programs towads our model for change. This year we submitted 7
proposals to Novo and cates Foundation (in partnership with U.S. hub), ckt Effect, Enabet,
lrishAid/UEFA, MFA of Finland submitted, UNFpA, NOREC (in partnership with Nepat hub) and 2
concept notes (KPMG/ACT2, European Commision). We have secured rc_investment trom ckl
Effect, Novo Foundalion, and cates Foundation which fund ourwo* related to youth accountability,
youth-led research, and girl empowerment. We have also secured and new funding from UNFpA
and NOREC that will promote both youth leadership and extend our MTH offer to a iewtarget ano
regrons,

10.2,2 Finance, Procurement and Compliance

Major highlight for this financial year is that we got 62.8 % amnesty on the amount that we owe
Tanzania Revenue Authority as tax and penatty related to pAyE, SDL and WHT. This was a huge
saving to us. We have also reviewed and updaled internalfinance tools which has resulted in morc
slrcamlined finance forms, and policies to make them more user friendly and provide addttional
suppodto programme teams. We have also improved income recognition processes {deferred and
accrued), which are now being done on a monthly basis, enabling project staff to better understand
their projects spending and re-attocate savings back jnto project adaptations. This was a big
challenge for the hub previously and had l€d to underspend and probtems with donor contracts.

Major highlight for this financial year is that we got 62.9 % amnesty on the amount that we owe
Tanzania Revenue Authority as tax and penalty related to pAyE, StiL and WHT_ This was a huge
saving to us. We have also reviewed and updated internal finance tools which has resulted rn more
streamlined llnance forms, and policies to make them more user friendly and provide addttonal
supportto prograftme teams, We have also improved rncome recogn ion processes (deferred and
accrued), which arc now being done on a monthly basis, enabling project staff to better und€rctand
their projects spending and re-attocate savings back into project adaptations. This was a bjg
challenge forthe hub previousty and had ted to underspend and probtems with donor contracts.

10.2.3 Monitoring, Evaluation and Learning

Over the last year Restless Development has continued io ensure high quatjty and innovative
Monitoring and Evaluation across all our programmes. In this year, the IVEL unit conducted fou
evaluations: endline evaluation forthe MTH project, Kijana Wajibika (in placements funded by Ford
Foundarron) endtine evaluation, Tutimize Ahadi phase 1 endtine evaluation, and strategy midline
evaluation. In addition, the unit conducted regular monitoing visits, and data collectio; trrrougn
monthly and qlarte y progress reports, supervising youth led"research done by Kijana Wajibiia
and Tutimize Ahadi projects. Tho infomation gathered from lhese evatuations, visiis and repons
has been sharcd for iniernal leaning, influenced changes in implementation of ongotng
programmes, and in the design of current programs and has been incorporated into the desian oi
ruIure proqramlnes,
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1O PROGMMMEPERFORMANCE(CONTINUED)

10.2.4 People and Performance

Performance management.has now been improved. Each staffhave gone through the performance
cycre, thrs means setting objeclives and ensuring thal each understands theif role, staff have atso

i,::eI:g 
slrlpon.from 

lfeir 
tine managers wherc more than 60% of staff have beenhaving montnty

rrne management meelings and lowards tne end ol fina4cral year lhe annual performanae review
as done to each stalf where feedback was shared. We expect each staff to use ihe feedback shared
to improve iheir performances.

'10.2.2 lmDact

Ourwork has contributed on the ground to:

. 31 ,688(1 5, 1 03 males, 1 6,585 femates) you n g peopte engaged through 9 programme. 158 communities in 19 districts councits in 10 regions have been r;ached t-hrough Resitess
Developmenl interventions

. 
.?9,Y":!h Entrepreneurship croups (yEGs) with 5031 (2097 mates,2934 femates) youns
peopE have been supported in livelihoods and entreDreneurshiD. 125 (41 ma,es,84 female) Nationaland community volunteers have been recruited and tratneo
to deliver Restless Developfient prcgrammes
27 Health facilities were supported to provide youthjriendly heatth services
131,{68 Female.63 IVateJ young people have been lrained ard engaged in dala co ectiol,
anarysrs and dtssemination to improve advocacy and accountabititv.
122 alumni (62 males, 60 females) received training on busines; start-up development and
employabjlity

. 501.decision makefs werc engaged to listen to, work with and support young peopte.. 3 Higher learning institutions and 7 secondary schoots benefited on Resfl;;s development
employability skilts devetopment curriculum (targeted secondary schoot stuOenis, ano
university students) where 1588 (919 mates, 769 females) benefited.. 41 youth accouniabitity networks estabtisneo

. 1027 female Young people accessed SRHR information and setuices. 25576 Young people (12917 males and 12659 femate) accessed civic education direc y. 10819 young peopte accessed civic education informarion onhne through the Krjana Wajibika
accounls {lnstagram. Facebook and Twitter.)

. 6673 Young people (3005 males, 3668 femates) accessed business oremploymenl_ scnemes
and training

. I Local youthled and youthjocused CSOS were trained and supported in securing
parlnerships with public and private sector organisations.

. 17 Private sector, non-profit, medja and governmental orcanizalions and agencies were
engaged with Resttess Development to provide financiat ana/or technicat suppirt for young
people acrcss the three goalareas.

. 41 youth accounlability nehvorks with 936 (345 temales, 591 males) of vouthjed
established to effectivety monitor, position and jnfluence youth+etated setuic;s.. 130 youth entrepreneurship groups fomed and supporled by Res ess Devetopment are
dotng savtng and credit within theirgroups and have accumutated a totatofTSH 1i2,865,250/=
as saving. 2624 young people (1264 mates,1360 female) are able to save regutarly as a result
of our intervention

. 1280 young people (604 mates,676 females)hained in business development and sra.r-up
have eslablished small business or engage in income generating activilies

10
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1O PROGRAMMEPERFORMANCE(CONTINUED}

10.3 Constraints/challenges faced and actions taken

Constraints/c
hallenges

lmpacURisk on P.ojects Action taken

Integralion of
IVEL system

Slow inlegration of this new I\,t&E

System lmplementation-oriented
(inputs, activities, outputs) to resutts-
oiented (outcome, impact-change of
behaviour, attiiudes)
Lack of our own digilal data cottection
system. As an organization we are
conducting many evaluations and
rcsearch which involve data collection
and analysis but have continued to use
haadcopy questionnaircs to collect data
whjch leads to costly evaluations
because it requires a high number of
enumerators, data entry, printing and
tools arangement costs, depreciation
of photocopier, time consuming, poor
accuracyofdata, and high risk oflosing
tools in the field and during data entry.
There is a lot of digital data cottection
sysiems available in which as an
organization we can prccure such as:
AKVO Flow, visible impact etc

Capacjty building to
programmes staff lo
adapt the new M&E

system inlroduced in

our O€anization, well

accommodaled in the

designing of projects

Trarning and

adaptability of new

online reporting system

Refleclion meetings

with programme team,

Leadership team on

findings will be

obtained from Stralegy

midline evaluation

Slaff tumovea Staff tu rnover contin ued to be a challenge in the
people and performance department, For 2019,
we had to recn it new staff for the whote
Investment and partnership unit after the
previous staff left the organization. This is in a
way slows down the organization progress as
these new staff need lime for induction and
getting up to speed

We asked support from
oth€r Hub for the position
that were vacant like
support from Hub Director
from Zimbabwe and India
fof Director support.

ll



RESTLESS DEVELOPMENT

REPORT AND FINANCIAL STATEMENT
FOR THE YEAR ENDED 30 SEPTEMBER 2019

REPORT OF TI{E ADVISORY BOARD

1O PROGRAMMEPERFORMANCE(CONTINUED)

10.3 Constrainls/challenges faced and actions taken (continued)

Constraint
s/challeng
es

lmpacuRisk on Proiects Action taken

Funding
drop off

At an organisational level we are faced a funarno
droo off as most of our funding ended bt
September 2019. wrtl^ funding from EC endirg rn
December 2019. Cuffently, SIDA remains to be our
majorfunder until2021 fottowing a reduction in me
value of investmenl from one of our lono tem
funders Heifer International who was contri-bufino
to our livelihood goalarea.

used

Developing fully costed
budgets covering for core
msts, all recent submitted
concepts and proposals
have involved finance
team to ensure thal this
enforced. In addition, we
have managed to develop
a costing modelthat willbe

consislency and full cost
recovery jn budget design.
We are cunently working
towards crcating pricing
models for our aciivities
(costs associated to

to ensure

JOUrney,

youth collective. leaming,
and implementation of our
models). Both eiements
will ensu.e that we deliver
effective and effcient
programmes for our
panners as well as reduce
over rcliance on SIDA
tunds.

l\riscellaneo

arhendment
Act 3 of2019

As all other NGOS in Tanzania, this yeaf we nao
major changes on the NGO Act (miscellaneous
amendments act 3,)ot 2019. The changes forced
usto engage the legal advisor to get opinion of how
we will be affected by the changes in the
amendment act. From the jegalreportwe are doing
line with the new act but asked to be vigitant and
ensurelhatwe follow attthe guidetines ofwhich we
have done so, like publishing our financials and
reponing to the fegislrar and treasurer all new
proiects that we sign ih€ contracts wjth

Moving forward as an
organzatton we commjt
ourselves to adhering Io all
the guideiines and laws in
the country and our head
ofinance is always on the
look for the
amendments/changes jn

lhe guidelines which rnight
affect us.

I2
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11. RISK MANAGEMENT AND INTERNAL CONTROLS

The Advisory Board accepts final responsibility for the risk management and intemal control

systems of the Organization. lt is the task of lhe Board to ensurc that adequate intemal financial

and operational control systems are developed and maintained on an on_going basis in order to

provide feasonable assurance regarding:

. The effectiveness and efficiency ofoperations:

. The safeguarding ofthe Organization's assets;

. Compliance with applicable laws and regulalions;

. The reliability of accouniing rccords;

. Business sustainabil y under normal as well as adverse conditions; and

. Responsible behavior towatds all stakeholders.

The efficiency of any internal conhol system js dependent on the strict observance of prescribed

measurcs. Thefe is always a risk of non-compliance with such measures by staff. Wh ilst no system

of internal control can provide absolute assurance againsl misstatement or losses, the

Organization's system of inlemal controls is designed to provide the Management with reasonable

assurance that the procedures aIe operaling effectively,

The Management assessed lhe internal control systems through the financial year ended 30

September 2019 and is ofthe opinion thatthey met accepted criteria.

The Management is directly responsible for risk and internal contrcl assessment and a ssparate

audit committee is not considered necessary given the nature and size of the Organization s

operaton.

I2. SOLVENCY

The Management confifns that applicable accounting standards have been followed and that the

financial statements have been preparcd on a going concern basis The N,4anagement has

reasonable expeclation that Restless Development has adequate rcsoulces to conlinue in

operational existence for the foreseeable future.

I3. EMPLOYEES' WELFARE

a) Managemenl and €mployees' relationship

There were continued good relaiion between employees and management for the year ending 30

September 2019. There were no unlesolved complaints received by lvanagement from the

employees during the year.

The Organization is equal opportunity employer. lt gives equalaccess to employment opportunities

and ensures that the best available person is appointed to any given position flee from

discrimination of any kind and without regard to factors like gender, maital siatus, tribes religion

and disabilily which does not impair abiliiy to discharge duties.

b) Medical Assistance and Staff Advance

All members of staffwith a maximum number of fou r ben eflciaries (dependents)for each employee

were availed medical insurance guaranteed by the lvlanagement Curently these services are

provided by AAR. Also, lhe Organization provides staff with salary advance to cover housing rent

up to 12 months.

c) Training Facilities

During the year ended 30 September 2019, the Organization spent TZS 7 million for staff training

in order to improve employee's technical skills and hence effectiveness (2018: TzS 7 million).

Training programs have been and are continually being developed to ensure employees are

adequately trained ai all levels.

t3
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d) Health and Safety

A safe working envirorment is ensured for all employees and contractors by providing adequate
and proper personal protective equipment, t|aining and supervision as necessary.

e) Financial Assistance to Staff

Shortterm {Housing rent) SalaryAdvance is available to allcbnfirmed employees depending on rne
assessment of and the discretion ofmanagement as to the need and circumstances.

0 Persons with Disabilities

Applicalions for employment by disabled persons are atways considered, bearing in mind the
aptitudes of the applicanl concemed. In the event of membeG of staff becoming disabJed, every
effort is made to ensure that thek emptoyment with the Organisation continues and appropriate
training is arranged. lt is the policy of the Organization that training, career development and
promotion ofdisabled persons should, as far as possible, be identicalto that of other employees.

g) Benefits

The Organization pays coni butions to a publicly administered pension ptans on mandatory basis
which qualifies to be a defined contribution plan.

14. GENDER PARITY

The Organization had 40 employees, out of whom 15 were femate and 25 werc mate- (2O19t44
employees of which 19 were female and 25 were male).

15. RELATED PARTY TRANSACTIONS

All related party taansactions and balances are disclosed in note 18 to lhese financial statemenis.
All transactions with related parties were carried out at arm s length basis.

16. POLITICAL ANO CHARITABLE DONATIONS

The Organization did neither make political donations norcharitable donations during the year under

,I7. ENVIRONMENTAL CONTROL PROGRAMME

During the year under review the Organization participate in most of activities to promote
environmental control,

18. AUDITORS

The auditors, lV/S Claritas Intemational have expressed their willjngness to continue in office and
are eligable for reappointment

4<2 t. 2^,^
Approved by ............. on ..1.:1.:..14-:${:and signed on its behatf by:

1q- tz- zY.r
Dateeus [,4 Kibamba

Restless Development
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STATEMENT OF ADVISORY BOARD'S RESPONSIBILTTIES

FOR THE YEAR ENDED 30 SEPTEMBER 2019

Il-" Ag],."".y 
-q9rrq 

of Restess Devetopnent are responsibte for the preparation and lailprcsentation of the financial statements, comprising the statement of fin;n;ril,""iii"" 
"" 

,t ,j0September 2019, and the siatement of comprehensive income, the slatement ot changes i,, 
".funyand statement ofcash flowforihe yearthen ended, and the notes to the fina;"i"i"t"L;""i", *i,i"r,include a summary of significant accounting policies and other explanatory 

".i"i, 
i" 

""".r0""""with lnternationat Financjat Reporring Siandalrds ano in tn","nn"r r!quii"i ilt"h;ilioJ;, r00r.
The Advisory Boards responsibility includes: designing, implemeniing and mainlairinq trrlerna/contror rerevant to the preparation and fair presentation 'ot 

tn ese tinaniLt 
"t"t".n"ntl 

ii,"i 
"r" 

rr""ffom matedat misstalement, whether due to ffaud or error; 
"a""ii"s 

;M 
";pii,;g';pp.p*t"accounting poriciesr and making accounting estimates that are reason;bre in tn" 

"ir";,nii*"".The auditors are responsible for rcoortino on whether the annual financial statements are tairlypresenled in accordance with the applicab]e finanoat repofttng framework.

The Advisory Board have made an assessment ot the Organization,s abitity to continue as a gotng
concern and have no rcason to believe the business will nbl be a going co;cern ln ttre year'aneao

Deus M Kibamba

Chairperson

Rest/ess Developmenl

oate 19^ G*Z+JC

By the order of Board
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DECLARATION OF HEAD OF FINANCE/ACCOUNTING

FOR THE YEAR ENDED 30 SEPTEMBER 2019

The National Board of Accountants and Auditors (NBM) according to the power conferred under
the Auditors and Accountants (Registraiion) Act. No. 33 of 1972, as amended by Act No_ 2 of 1995,
requircs financial stalemenls to be accompanied with a Stalement of Declaration issued oy rne
Head of Finance/Accounting responsible for the preparalion of fjnancial statements of the ennry

li is the duty ofa profession al accou ntant to assrst the Advisory Board to dischargethe responsibility
of preparing financial statements of an entily showing true and fair view position of the entity in
accordance with nternationalaccounting slandads and statutory rcporting requirements. Fulllegal
responsibility tor financial statern erts rests with the Advisory Board understatement of responsibility
ofAdvisory Board on an earlier page.

l, Linus Katonto, being the Head of Finance of Restless Development Tanzania, hereby
acknowledge my respons bility of ensuring that financial statements lor the year ended 3a)

September 2019 have been prepared in compliance wlth applicabte accoufting standards and
statutory requircments.

I thus confirm that the financial statements compty wiih appticable accounling standards and
statutory requirements as on lhat date and that they have been prepared based on properly
maintained financial records,

"tn.Orr,....ffi
Position: Head of Finance

NBAA IMembershjp No: GA No 2349

I6
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Independent auditor's report

To the Chairman ofthe Advisory Board,

Reslless Development Tanzania.

Report on the audit of the financial statements for the financial year ended 30
SeDtember 2019.

We have audited the financial statements of Restless Development afe set out on pages 19 to 39
comprises: ot the staternent of financial position as at 30 September 2019; the stalement of
comprehensive income for the year then ended; the statement of changes in equity for the year then
ended; ihe statement of cash flows for lhe year then ended; and the noles to the linancial statements,
which include a summary ofsigniilcant accounting policies.

Unqualified Opinion
In our opinion, the financial slatements give a true and fak view of the financial position of Restless
Development as at 30 September 2019, and its financial performance and cash flows for the period
then ended in accordance with Internat onal Financial Repofting Standards (IFRS) and in the manner
requared by the NGO Act, 2002.

Basis for Ooinion
We conducled our audit in accordance with Internalional Standards on Auditing {lSA). Our
responsibilities under those standards are further described in the Auditors' Responsibilities for the
Audit of the Financial Statements section of our reDort. We are indeoendent of the Restless
Development in accordance with lnternational Ethics Standards Board forAccountants Code of Ethics
for Professional Accountants (IESBA Code), and we have fulfilled our other ethical fesponsibilities in
accordance with the IESBA Code. We believe that the audit evidence we have obtained is sufficieni
and appropriate to provide a basis for our opinion,

Other lnformation
The Management is responsible for the other information. The other information comprises the
Managements'Report, The other information does not inclu d e the financial statements and ourauditors'
repodthereon, Our oDinion on the financialstatements does not coverthe other information and we do
nol express any form of assurance conclusion thercon

In conneclion with our audii ofthe financial statements, our responsibility is to read the olher infomaiion
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge oblained in the audit, or otheMise appears to be materially misslated. lf,

based on the work we hav€ performed, we conclude that there is a material misstatement oflhis other
information; we are required to reportlhat fact. We have nothing to report in this regard,

Responsibilities of Managements for the Financial Statements
The lllanagement is responsible for the preparalion of financial statements that give a true and faif view
in accordancewith InternationalFinancialReporting Standards and in the mannerrequired bythe NGO
Act, 2002, and for such intemal control as l\,,lanagements determines is necessary lo enable ihe
preparation of financial statements that are frce from material misstatement, whether due to fraud or

In preparing the financial statements, Managements are responsible for assessing ihe Organization's
ability to continue as a going concern, disclosing, as applicable, matters aelated to going concern and
using the going concern basis of accounting unless lranagements either intends to liquidate the
Organization orto cease operations, or has no realistic al{ernative but to do so.

4lh Floor,39sUrsino BuildinS,lMorocco livwaiKibaki Road, P. O. Aor?6062, Dar.s Salaam,Ta.zsnis.

Telephone +255 (0) 22 2666670 Enaili into@claritas,co.tz Website: ww,claitas.co.tz

Parne'r' i d d B"." flec.4c !'ce oB ,o
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Auditors' Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain rcasonable assurance about whether the financial staremenrs as a
whole are free from maierial misstatement, whether due to fraud or error, and to issue an auditors,
repoft that includes our opinion. Reasonable assurElnce is a high level of assurance, but is not a
guarantee that an audit conducted in ac@rdance with lSAs will always detect a material
mrsstatement when it exisls. Misstatements can arise from fmud or erroi and are considered
rnalerial il individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on lhe basis ofthese flnancialstatements_

As part of an audit in accordance with lSAs, we exercise professional judgmenl and maintain
professional scepticism ihrougholt the audit. We also:

' ldentify and assess the fisks of material misstatement ofthe financialstatements, whether due to
fraud or error, design and perform audit procedues responsive to ihose risks, and obtain audit
evidence that is sufficient and appropriale to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissioni, misrepresentations, orthe override
of intemal control;

. Obtain an understanding of internal conlrol relevant to the audit in ordertodesign a{rdit procedurcs
that are appropriate in the circumstances, but noi forthe purpose of expressing an opinion on the
effectiveness of the Organization's intemal conhol;

. Evaluate the appropriateness of accounting policies used and the reasonableness of accounling
estimales and related disclosures made by the Managements;

. Conclude on the appropriateness of the l\,,lanagements' use of the going concem basis of
accounting and, based on the audit evidence obtained, whether a malerial uncertaintv exists
related to events or conditions thal may cast significant doubt on the Organization s ;bility to
continue as a going concern. lf we conclude that a material uncertainty exisis, we are required to
draw attention in our audito,"'report to the rerated discrosures in rhe financiar statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditors,report. However, future events orconditions may
cause the Organization to cease to continue as a going concem; and,. Eraluate ihe overall presentation, structure and content ofthe financial statements, including the
disclosures, and whether the statemenls represent the unde.lying t€nsactions and events in a
manner that achieves fair presentation.

. We com_municate with l\,,lanagemenls regardjng, among other matters, lhe planneo scope ano
timing of the audit and significant audit findings, incruding any significant deficiencies in internal
controlthat we identify during our audit.

Reporl on Other Legal and Regutatory Requirements
As required by the NGO Act, 2002 we report that:

In our optnton, proper accounting records have been kept by Resfless Development;
the individual accounts are in agrcement with the accounting records ofthe Oeanization; and
we o?lained all-the.information and explanations which, to the best of our knowledge and belief,
arc ry for the purposes ofour audit.

Certified Public Accountants

Dar es Salaam

\-*q
Soor I

/:

lg
ffi:iY'.',fif,i

CPA C[risant Chnstopher

ACPA lilo 1871

Date 11-lZ- <4(1
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019.

STATEMENT OF COMPREHENSIVE INCOME

Note 30 September 2019

TZS

4,485,620,663

66,194,339

30 September 2018

Grants income

Release of defened capitalgrant

TZS

5.211,822,638

31,980,563

4,551,815,002 5,243,803,201

Expendlture

Of{ice cosls

Staff costs

Governance costs

Fundraising and partnerchip costs

Direct delivery costs

Other charges

Surplus for the year

7

I
10

11

12

384,301,291

1 ,547 ,672,593
'181,657,130

127,636,36A

2,268,8 t5,030

41,732,590

438,7U,640

1,925,363,830

225,O30,s02

147,485,112

2,501,322,747

5,816,370

4,551,815,002 5,243,803,201
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FOR THE YEAR ENDED 30 SEPTEMBER 2019

STATEMENT oF FINAN'IAL PoslrloN 

te 30 september 20't9
TZS

ASSETS

NON . CURRENT ASSETS

Property, plant and equipment '13

CURRENT ASSETS

Debtors and olher receivables 14

Other receivables- Recoverable 15

30 September 2018
TZS

Expenditure
Prepayments

clants receivable

Loan to related party

Cash and cash equivalent

Total current assets

TOTAL ASSETS

RESERVES AND LIABILITIES

RESERVES

Accumulated surplus

Deferrcd capital grants

Total reservss

CURRENT LIABILITIES

Creditors and other payables

Deferred revenue grants

Payable to related party

Total currenl liabilitios

TOTAL RESERVES AND LIABILITIES

'16

17
'18

19

68,853,890

59,101,337

52,275,818

50,978,630

163,437,'156

512,284,194

1,936,651,370

2,77 4,72A,505

111,533,560

43,491,982

52,275,818

733,072,216

2,227,033,523

3,138,029,315

2,843,582,395 3,249,562,47 5

20

6

114,323,511

68,853,890

114,323,511

111,533,560

21

22

18

183,177,401

479,663,045

2,180 ,7 41 ,949

225,a57,071

677,911,627

2,251 ,623 ,877

94,170,300

2,660,404,994 3,023,705,804

2,a43,582,395 3,249,562,87 5

-11:..1.4: #.?
Date

The Financial StateFents qn page 19 to 39 were approved by the

r(/ '-,/.t^,afor issue on ../..1..{../.M..t....*1,!,,..,,were signed on its behalf I

Ag Hub Director

s q!!!io;

EEmEffi@

F. O. Box 35748

05IU . TANZANIA

Restless Development
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 20.I8

STATEMENT OF CHANGES IN EOUITY

Balance at 1 Oclober 2017

Surplus for the year

Balanco as at 30 September 20i8

Surplus(Deficit) for th€ year

Balance at 30 Septomber2Ol9

Accumulaled surplu6
TZS

114,323,511

111,323,511

114,323,511

2I



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2OI9
STATEMENT OF CASH FLOWS

30 September 2019

TZS
CASHFLOW FROM OPERATING ACTIVITIES
Surplus/(defi cit) for the year
Adjusted for:
Prlor y€ar adjustment
Depreciation

Addilions to fixed assets
Defered capital grant released to incorne

Operating surytus before working capital
changes

(lncrease)/ decrsase in oth€r debtors and other
receivables
(lncrease/ decrease in olher recoverable
(lncrease)/decrease in prepayments
(lncrease) /decrease in Grants €ceivables
Increase/(decrease) in payables

lncrease/(decrease) deferred lncome

Net cash flow from operating activities

CASH FLOW FROM INVESTTNG ACTIVITIES
Additions to propedy, ptant and equipment
Proceeds from sale of property, plant ano
equrpment

Net cash tlow from investing acflvitios

23,s14,670

(23.s14,670)

30 September 2019

66,194,339

23,514,670

(66,194,339)

31,980,563

66,135,068

(31,980,563)

66,135,068

(1s.609,355)

31.177,146

s69,635,060

(198,248,582)

(70,881,928)

(9,948,605)

195,950,773

7,257,003
(63,971,374)

442,511,O48

455,343,944

339,587,011 1 ,093,277 ,857

(23,514,67O], (66,135,068)

(66,135,068)

CASHFLOW FROM FINANCING ACTIVTTIES
Related party loan raised/(paid)

Net cash(outflow) /inflow from financing
activities

l{et change in cash and cash equivalents
Cash and cash equivalenr at the beginning of

Cash and cash equivalenl at the end of the
year

(606,454,4%)

(606.4s4.494)

188,918,097

188,918,097

(290,382,153)

2.227,033,523
1,216,060,886

1 ,O10,972,637

1,936,651,370 2,227,033,s23
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES

I. GENERAL INFORMATION

Restless Dev.elopment f'the Organzation ) is regisiered in Tanzania underthe NGO Act, 2002 per
Registration No. 00001388 and rt is domicited in United Repubtic of Tanzania. The addrcss of its
regislered office is:

Restless Development,
Uhuru Road, near Lugalo Secondary School,
P.O. Box 737,
lrjnga, Tanzania.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

a) Basis of preparation

The principal accounting poticies adopted in the preparation of these financial statements are set
out below, These policies have been consisienfly applied to ajl years presented, unless otherwrse
stated.The financlal staiements of Resfless Development have been prepared jn accordance with
lhe Intemational Financial Reporting Standards (lFRSs) and its interpietations adopted by the
International Accounting Standard Board (tASB).

The financial statemenls have been prepared under the htstorical cost convenlion exceDt wherc
otherwise,stated in the accounting poticies betow. The financiat statements are presented in
Tanzania Shillings (TZS) rounded lo the nearest ones.

The preparation offinancial stalements in conformity with IFRS requires ihe us€ of certain citical
accounting estjmates. ll also requires management to exercise iis judgment in the process of
applying the Organisation's accounting poljcies. The a|eas invotving a higher degreejujgement or
complexity or areas where assumptions and estrmales are siqnificanl to ihe lininci;l d bments
are disclosed in note 4

b) Changes in accounting policy and disclosurcs

i. New standards, amendments anc! interpretatjons adopted by the Organjzation

The following standards became effective in lhe current yearand were relevant to the Organisation
but had no material impact on the amounis repofted in these financial statemenls.

Title Key requirements
|FRS 15

Revenue from
conhacls with
customers and
associated
amenoments

olner
standards
(continued)

IFRS 15 provides a single, principles based five-stet;oa;l to be applle o a
contracls wiih cusromers,
The llve steps in the model arc as follows:

. ldentify the contract with the customer

. ldentify the performance obtigations in the contract

. Determine lhe transaction price

. Allocate the transaction price to the performance obligations jn the
contracts

. Recognise revenue when (or as) the entity satisfies a porformance
obligalion.

Guidance ls-provided on topics such as the point in whjch revenue is recognised,
accounting for variable consideration, costs of fulfilting and obtaining a c;ntract
and vaious related matters. New disclosures about revenue are also-introduced.
The siandard will not have a significant impact on the Orqanization.



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTTNUED)

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED}

i. New standards, anendments and interpretations adopted by the Organizatjon

| |Ite Key requirements

IFRS 9
Financial
inslruments

Finalized versjon oftFRS 9 which contains accounting requiremenGEiinin-iZi
Instruments, replacing IAS 39 Financial Instrumenls: Recoqnjtion and
lVeasuremelt. The standard contatnc requirements in rhe fotlowing;reas:

Classification and measurement. Financial assets are classiied by reference
1o the business model wiihin which they are held and their contractu;l cash flow
characteristics. The 2014 version of IFRS 9 introduces a'fair vatue throuqh other
comprehensive income category for cerlain debt inslruments. Financiall-iabilities
are classified in a similar mannerto under IAS 39, however there are difierences
in the requirements applying to the measuremeni of an entity's own credit risk.

Impairment. The 2014 version of |FRS 9 inhoduces an,expected credit toss'
model for the measurement of the impahment of financial assets, so it is no
longer necessary for a credit event to have occuned before a crcdit loss is
recogn|zed

Hedge accounting. Introduces a new hedge accounting modelthat is designed
to be more closely aligned with how entities undertake risk manaoement
activitres when hedging .inanctal and non-frnancial risk exposures

D€r€cognition. The requirements for the derecognitjon of financial assets and
liabilities are carried forward from tAS 39.
Note: Depending on the chosen approach to applying tFRS 9, the transition can
Invotve one ofmore than one date of initial application for different requirements.

Nole: IFRS 9 (20f4) supersedes |FRS 9 (2009), |FRS 9 (2010) and |FRS 9
{2013)

lFRtc 22
Foreign
Currency
Transactions

Consideration

The interpretation addresses forcign curency transactions or parts of
transaclions where:

. therc is consideration thaiis denominated or priced in a foreign currency;

. the entity recognises a prepaymenl assel or a defened income liabjlity
in respect of that consideration, in advance of the recoqnition of th;
relared asset. expense or income:and the prepayment ass;tor defefied
income liability js non-monetary.

The lnterpretations Committee came to the following conclusion:
. The date ofthe hansaction, forthe purpose ofdetermining the exchange

rate, is the date of initial recognition of the non-monetary prepayment
assel or deferred income tiability.

. lf there arc mulliple payments or receipts in advance, a date of
transaction is esiablished for each payment or receipt.

tFRtc 23

Tax

The interpretation addresses the determii.r-tionE t-iE6Glrofrlili los-), tax-
bases, unused tax losses, unused tax crcdits and 1ax rates, when theae is
unceriainty over income tax treatments under IAS 12, lt specifjcally considers:

. Whethertax treatmenls should be considered collectivsly

. Assumplions for taxation authorjties' examinations

. The determination of taxable profit (tax toss), tax bases, unused tax
tosses, unused tax crcdits and tax rates

. The effect ofchanges in facts and circumstances
This interpretalion does no1 have materiat impact to Reslless Development.



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTINUED)

SUMMARY OF SIGNTFTCANT ACCOUNTTNG pOLtCtES (CONTTNUED)

ii. New and amended standards and interyrctations not yet adopted by the
Organlzation

A number of new slandards, amendmenls and interpretations have not been early adopted in
preparing ihese financial statoments. None oflhese is expecled to have a signilicant effect on the
financial statements of the Organization.

The l,'lanagement has assessed the impact ofthe new slandafd and amendment and interpretation
on the disclosures in the financial statements, and noted that all these do not have matedal impact
to the organisation's operations. There are also no other IFRS or IFRIC interpretations that arc not
yet effectivs lhat would be oxpected to have a matedal impact on the Organisation.

c) Foreign currency translation

Transactions in foreign currencies are translated to the functionalcurrency atexchange rates atthe
dates of the transactions. l\,4onetary assets and liabilities denominated in local cunency at lhe
reporting date are retranslated to the functionalcurrency at the exchange rate atthai dal€.
Exchange gain or loss on monetary items is the differcnce between amortized cost jn the functional
cuffency at the beginning of the period, adjusted for effective interest and payments during the
period, and the arnortized cost in foteign cunency translated at lhe exchange rate at the end of the
peflod,

Non-monetary assets and liabilities denominated in localcurrencies that are measured atfairvalue
are retranslaled to the funciional curency at the exchange rate at the date that lhe fair value was
determined. Exchange differences arising on retranslation are recognized in prcfit or loss in ihe
period in which they arise.

I tfle Key requirements Effective Date

IFRS 17 Insurance
Contracts

IFRS 17 requires jnsurance liabilities to be measured at a
cufrent fulfilment value and provides a more uniform mea-
surement and prcsentation approach for all insurance
contracls. These requirements arc designed to achiev€ lhe
goal of a consistent, principle-based accounting for
insurance conhacts. IFRS 17 supersedes IFRS 4 Insurance
Contracts as of 1 Januaw 2021.

1 Jan\raty 2021

2014-2016 cycle
(continued)

Makes amendments lo the following standards:
IFRS 1 - Deletes the short-term exemptions in paragraphs
E3-E7 of IFRS 1, because they have now seryed their
intended ouroose

IAS 28 - Clarifies that the election to measure at fair value
through profit orloss an investmenl in an associate or ajoint
venlurc lhat is held by an entity that is a venturc capital
organisation, or other qualifying entity, is avaitabte for each
investment in an associate or ioint venture on an
investment-by-investment basis, upon initial recognition

The amendments
to IFRS 1 and IAS

28 are effective for
annual periods

beginning on or
after 1 January
2018.
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FORTHE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTTNUED)

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICTES {CONTINUED)

d) Revenue

i) Grants lncome

Income from donor grants is included to the extent of completion oflhe contracl. This is generany
equivalentto the sum of relevant expenditu re incurred during the year and any related coniibutions
towards overhead costs.

Grants rcceived in respect of the acquisition of property, plant and equipment are trcated as
deferred capital grants and released to income in line with depreciation over the useful life of the
asset,

ii) Other Income

Other income includes items such as exchange gain or gain from sale of assets and is recognized
on accrual basis.

e) Financiallnstruments

i) Non-derivativefinancialinsturnents

The Organizaiion €cognizes loans and receivables onihe date they are originaled. Non-derivative
financial instruments comprise trade and other rcceivables, cash and cash aquivalenls. loans and
borrowings, and trade and other payables.

ii) Non-derivativefinancialLiabilities

The Organization initially rccognizes debt securities subordinated liabilities on the date that rey are
originaled. All olher financial liabilities (trade and other payabtes) are recognized initially on the
trade datewhich isthedate the entitybecomesa partytothe contractual provisjon ofthe insirument.

The Organization derecognizes financial liabjlty when its contractuat obtigations are discharged,
cancelled or expired.

fl Cash and cash equivalenls

Cash and cash equivalents compfise cash balances and bank deposits. Bank overdraft (ifany)ihat
are repayable on demand and form an jntegral paft of the Organizaiion s cash management are
included as componentofcash and cash equ ivalenls for lhe purpose of the statementofcash flows,

g) Financial assets

A financial asset is assessed at each reporting date to determine whether there is any objective
evidence that it is impaired. A financiat asset is considered to be impaired if obiective evidence
indicates that one of more events have had a negative effecl on the esttmated future cash nows of
that asset.

An ifipairment loss in respecl ofa financial asset measured at amortized costs is calculated as rne
differcnce between its carrying amount, and the prcsent value of estimated futurc cash flows
discounted at the original effective interest rate.

Individually significant financial assets are tested for impairment on an individual basis. The
remaining financial assets are assessed collectively in groups that share similar credit risk
cha€ctedstics.

h) Non-financialassets

Ihe carry ng amount ofthe Organization's non-financialassets, other than inventofies. is reviewed
at each reporting date to determine whether there is any indication of impairment. tf any such
indication exists,lhen ihe asset's recoverable amount is estimated.

The recoverable amount of an asset or cash-generating unit is the greaterofits value in use and ils
fairvalue less cost to sell, In assessing value in use, the estimaled iuture cashflows are discounreo
attheir present value using a pre-tax discount €1e that reflects current market assessments of the
time value ofmoney and the risks specific to lhe asset,
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTTNUED)

2 SUMMARY OF StcNtFtCANT ACCOUNTTNG pOLtCtES (CONTTNUED)

h) Non-financialassets(Continued)

Forthe purpose of impaifment testing, assets are grouped together into the smallest group of assets
tlrat generates cash inflows from coniinuing use that afe largely dependent of the cash inflows of
other assets or grcup of assets (the "cash-generaiing unit").

lmpaifment losses arc recognized in profit or loss, An impaifihent loss is feversed ifthere has been
a change in the estimates used to determine the recoverable amount, An impairmenl loss is
rcversed only to the extent that the assets carrying amount does not exceed the canying amounl
that would have been determined, net of depreciation or amo{izalion, if no impairment loss had
been recognized_

i) Property, Plant and Equipment

i) Recognition and measutement

Items of property and equipment are stated al cost less accumulated depreciation and any
accumulated impairmenl losses.

Cost includes expendiiure that is dkectly attributable to the acquisition ofthe assel. The cost ofself-
constructed assets includes the cosl of matefials and direct labor, and anv other costs whi€n atso
include the borrowing costs directly attributable to bringing lhe asset to working condition for its
intended use. When parls of an item of property, ptant and equipment have different usefut tives,
they are accounted for as separate ilems (major components) of property, plant and equipment.

Gains and losses on disposal of an itom of equipment are determined by compafing the proceeds
from disposalwith the carrying amount ofequipment and are rccognized net within,,other income'
in profit or loss.

i) Property, Plant and Equipment

i, Subsequent 6osa

The cost of replacing part of an item of equipment is recognized in the carrying amount ofthe item
if it is probable that the future economic benefits embodied within the part wi flow to the
Organization and its costs can be measured reliably, The carrying amount of the replaced part is
derecognized. The costs of day to day servicing of equipment are recognized in profit or loss as
tncurred.

iiD Depreciation and amortization

Depreciation is recognized in profit or loss on a r€ducing balance basis over the estimated useful
lives of each part ofan item ofequipment.

Depreciation is calculated on the straighCline basis at the fottowing rates:
lMolorvehicles (new) 20%
lMotor vehicles (second hand)
Fumiture & fttings
Equipment

500/.

20v.
330/6

Gain or losses on disposals are determined by comparing the disposal proceeds wilh the carrying
amount and are fecognized within other (losses)/income in the statement of income ano
expenditure. Full depreciation is charged in the year of purchase.

The residualvalue, ifnol insignificant, is reassessed annually.

j) Employee benefits

i) Defined contribution plan

A defned contribution plan is a post-employment benefit plan under which an entity pays fixed
contributions into a separate entity and will have no legal and constructive obligation to pay

Furtheramounts. Obligations for contributions to delined contribution pension plans are recognized
as an employee benefit expense in profit or loss when lhey are due.
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FINANCIAL STATEMENTS
FOR THE YEAR ENOED 30 SEPTEMBER 2019

NOTES (CONTTNUED)

2 SUMMARY OF StcNtFtcANT ACCOUNTTNG pOLtCtES (CONTTNUED)

j) Employee benefits (Continueo.

i) Defined contibution p/an (Continued)

f:"ll::: D"y:bgT*ln"s no tegat or constructive obtigations to pay furiher contributions I theruno does nol hotd sufficient assets to pay all employees the benefiG ;elating to employee service
in the current and Driof Deriods.

The.Organization and its employees conlribute to one of the tollowing defined contfibution plans:
the NSSF

ii) Teminationbenefits

Temin€tion benefits are recognized as an €xpense when the Organization is demonstrably
committed, wilhout ealistic possibility of withdrawal, to a formal detaiied ptun to eitf,"|. i"rm|na,"
emproyment before rhe normar retirement date, or provide lerminatio; o.in"i,t" 

"" "i""urt 
or 

"nofJer made to encou€ge voluntary redundancv.

Termination benefits for voluntary rcdundancies are recognized as an expense iflhe Oroantzation
has made an offer encouraging voluntary redundancy. it i; probabte that 6" off"i *iff t-" """""pt"a,
and the number ofacceptances can be estimated reliably.

ii| Shott-ten benefits

-Sf?rt-term.employee 
benefit obtigatrons are measured on an undiscounted basis and are expensed

as the retated service is provided.

fliafilll is 
r:goSnized for the amount expected to be paid undershort_term basis ifthe Ofqanrzatron

has a present lega I or constructive obtigation to paylhis amount as a resutt ot p""t i"rilJprouiO"O
by the emptoyee and the obligation ca; be estimated reliabtv.

k) Provisions

A provision is recognized jl as a resull of a pasl event,lhe Organization has a present legal orconstructive obtigation that can be estimated reliabty, and it is pro;abte that 
"n 

ou$io* oi""ono*i"
benefits willbe required to setfle the obtigation.

P-rovisions are determjned by discounting the expected futurc cash flows at a pre_tax rate thatrelects cuffent market assessments oflhe time value ofmoney and the riska sp""ifi" to th" ti"Oltity,
l) Income tax

:1"j1":"_?"-l?:lT:* is registered as a Non-covernmenr Orsanization (NGo). The entrty
rs oeemeo not to operate in commerciarterms and as such not riabre to income tax. Thisposition may be reviewed in future should the nature of activities chang" to1h" 

""t"nt 
ofgenerating taxable profits.

m) Expenditure

Expenditure is charged on an accruals basis, inclusive of non-recoverable VAT. The expenditure
cost includes the costs incurred diecltv in the normal cource ofthe Organization,s actvit'; to get
work done this atso inctudes lhe cosi o-f hiring staff and som; ;th;o;e;;;;; i;;";;;;""".
Where cosls cannot be direcfly attributable to a particular heading they have been allocated on abasis consistenl wlth lhe use ofresources

Exp€nditufe have been sub-classified inlo office cost, staff costs, fundraising and partnership costs,
and governance costs, direct doliver costa and olher charoes

n) Grant and Receivables

Grant and feceivables are stated at their norftal value as reduced by appropriale allowances forestimated irrecoverable amounts_

o) Trade and Othor payables

Trade and other payables are slated at theif nominalvalue.
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FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 SEPTEMBER 2O'I9

NOTES (CONTINUED}

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

p) Deferred revenue
Deferred revenue is a liabilily related 1o a revenue producing activity for which revenue has not yel

been recognized. Generally, the Ofganization records defened revenue when it receives

consideration from donor befole achieving certain c teria that must be met fof revenue to be

recognzed.
With a year More than a year

TZS TZS

29,855,O74

28.877,997

DANCE FOR LIFE

DFID

GATES I

GATES II

Ford Foundation

I\,IERCURY

Novo foundation ll

Other Income

SIDA SWEDEN

UNICEF

Girl Efiect ll

NOREC

Girl Effect I

1,779,740

767,410

58,113,275

1,779,740

26,104,425

312,257,733

210,197,916

1,414,156,317

39.243,586

16,635,109

1,773,O4O

34,621,914

6,357,969

2,082,808,731 99,7 t2,958

3. FINANCIAL RISK MANAGEMENT

The Organization's activlties expose il to a vatiety of financial risks, including credit risk, liquidity

dsk, interest rates, and markel price of equities. The Organization's overall risk management

program focuses on the unpredictability of financial markets and seeks to minimize potential

advorse effects on its financial performance, butthe Organization doss not hedge any risks

The management is responsible for monitoring compliance with ihe Organization s risk

management policies and procedures, and review of the adequacy of risk management framework

in relation to the risks faced by the Organization.

The noles below provide detailed information on each of the above dsks and the Organization's

objectives, policies and processes for measuring and managing risk.

a) Credit Risk

Credit risk is the risk that the counterparty to any financial transaction may not be able to fulfill its

obligation on due date. The Organization does not have any signmcant concentration ofcredit risk.

The table below analyses the O€anization's receivables that will be settled on a net basis into

relevant maturity groupings based on the remaining period at the statement of financial position

Receivables

Receivables as at 30 September 2019

Receivables as at 30 September 2018

Within 1 year
TZS

1 year and above
TZS

52,275,418801,317
52,275,818859 355.461
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NOTES (CONTINUED}

b) Liquidity risk

Liquidity risk is the risk offailing to meet obligations when they fall due. The Oruanization is exposed
to daily calls on its available cash for meeting Organization s daily expendilure. The Organization
minimizes liquidity risk by managing its cash flows using budgetary controls.

The table below analyses the Organization's financial liabilities that will be settled on a net basis
into rclevant maturity groupings based on the rcmaining period at the statement of financial position,

The amounts disclosed in the table below are the cont.actual undiscounled cash Uows, Balances
due within 12 months equal their carfying balances, as the impact of discounting is not significant

Financial liabilities Within I year

TZS

479,663,045

I year and
aDove

TZS

Payables as at 30 September 20'19

Payables as at 30 September 2018 677 ,911,627

c) Ma*et risk

Market risk is the rjsk that arises from changes in market pdces, such as forcign exchange rates,
interest €tes and related risks thatare bound to affect the Organization's income orlhe value ofits
holdings offinancial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimizing the return.

d) Foreign cutency risk
The Organization op€rates wholly within Tanzania and its assets and liabilities are reported in local
currency. Foreign currency risk is managed at an opemtional level and monitored by the finance
department. Exposure to losses is managed through prompt payment of outstanding liabilities and
holding ofbank balance in relevant foreign curency.

The Organization has limiied transactional curency exposure on its daily operations as most of its
transactions are denominated in Tanzania shilling, ihe Organization's functional and presentation

currency, Howevef, most of the grant income is rcceived in the foreign currency hence increase
exposure on income side,

4. CRITICAL ACCOUNTING JUDGMENTS AND ESTIMATES

The preparation offinancial statemenis in conformity with IFRS requires the use ot certain critical
accounling esiimates. lt also requires management to exercise its judgement in the process of
applying the Organization's accounting policies.

The Organization makes eslimates and assumptions thataffectthe reported amounts ofassets and
liabililies within the next period- Estimates and judgements are conlinually evaluated and are based
on historicalexperience and other factofs, including expectations of future events that are believed
to be reasonable under the circumsiances.

a) Useful lives of property and equipment, and intangible assets

Critical estimates are made bythe lvanagement in determining the usefullives and residualvalues
of property and equipment based on the intended use of lhe asset and the economic lives ofthose
assets. Subsequent changes in circumstances such as technological advances or prospective

utilization ofthe assets concerned could result in the actual useful lives or residual values differino
from initialestimates. The useful lives ofassets are disclosed in Note (i)
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FINANCIAL STATEMENTS
FORTHE YEAR ENOED 30 SEPTEMBER 2019

NOTES (CONTTNUED)

5. GRANT INCOME
30 September 2019

TZS

473,353,939

381,494,916

512,892,858

42,760.O44

341,928,757

13,829,22s

2,009,718,585

252,513,745

'121,788,899

199,112,541

18,004,505

10.716,341

107,506,310

DFID

DANCE FOR LIFE

EC/EU

FHt360

PPFofd Foundalion

Heifer lntemational

I\,,IERCURY

Novo foundation

Novo foundation

PACT

PSI

SIDA SWEDEN

NBC

Gates Foundation

Gates Foundation

GirlEffect

GirlEffect

NOREC

UNFPA

6. DEFERRED CAPITAL GMNTS

30 September 2018

TZS

14,475,697

65,622,066

451,695,485

8,910,406

22A,a12,916

467,221,355

34,590,660

323,729,313

66.577,O78

145,868,765

392,115,399

2,491 ,949,47 5

57,437,164

418,449,638

44,326,421

At Beginning of the year

Grants received in the yeaf

Released to income

Closing Balance

Released to income (depreciation)

SIDA Sweden

EC

Fod Foundalion

Heifer lnternational

Unresldcted Other

Gates Foundation
GirlEffect

30 September 2019

TZS

111,533,560

23,514,669

(66,194,339)

4,485,620,663 1211,822,638

30 September 2018

TZS

77,379,055

66,135,068

(31,980,563)

68,853,890 111,999.990

29,591,648

380,093
'1,805,847

44,824,462

2,280,560

4,434,467

2,158,000

495,000

8,62S,519

3,367,531 202,975

31,980,56366,194,339
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDEO 30 SEPTEMBER 20'I9

NOTES (CONTINUED)

7. OFFTCE COSTS

Rent and rates

Cleaning and sundry

Repair and maintenance

Office security

Gas, water and electricity

Generatorfuel

Office stationary

Postage and shipping

Printing and photocopy

Communications (Phone, internet and mobile)

Finance and adminisvation recnarges

Bank charges and fees

Computer accessories and software

Computer maintenance

Equipment maintenance

Oiher equipment

Intemship costs

8. STAFF COSTS

30 September 20tg

TZS

136,483,862

17,860,106

8,236,872

6,117,633

16,476,222

46,200

8,531,820

108,518

1,145,272

39,831,450

83,316,919

29,108,711

8,775,561

677,000

2,713,752

105,000

24,726,393

30 September 2018

TZS

160,345,321

17,013,307

7,370,410

5,629,000

18,811,003

100,000

1,463,155

1,240,836

754,300

39,509,284

80,658,113

34,939,350

21,821,891

'110,000

't,170,120

18,589,600

29,258,950

384,30't,291 438,784,640

Support staff salaries

Suppori slaff social security

Programme staffsala es

Programme staff social secu ty

Support staff out of country supplement

l'redical

Training and human resour€e developmeni

Visas and permits

Relocation

Programme siaff accommodation/ housing

Programme staff out ofcountry supplement

Recruitment

People recharges

30 Soptember 2019

TZS

281,585,056

25,467,270

913,962,720

71,673,596

9,970,146

491.170

77,116,636

7.337,299

2,025,456

39,540,978

22,595,084

10,077,038

2,719,725

83,110,419

30 September 2018

TZS

407,883,828

40,137,643

1,032,275,230

11'1,S05,887

23,626,630

52,121.824

33,143,469

7,006,264

'17,240,092

17,0a5.922

48,592,893

24,064,236

73,000

109,202,912

1,000,000

1,925,363,E30't ,547 ,672,593



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTTNUEO)

9. GOVERNANCE COSTS

Legal and prcfessional fees

Subscription and memberships

Internal au dit fee

Workshops and away days

Strategy and direction recharges

Intercountry Visit

Trustee s meeting

30 September 2019

TZS

27,502,694

11,628.89s

1,909,939

37,412,803

35,000

12,911,000

83,110,329

6,400,570

745,900

30 Soptember 2018

TZS

22,000,000

2,244,400

3,170,563

50,000

2.943,000

74,642,592

119,935,947

l E t,657,130 225,030,502

't 0. FUNDRAISING AND PARTNERSHIP COSTS
30

Donor relations (Donor recruitment)

Donor sensitization (Cu ltivation )

Donor relations (Cultivation)

Pfintings

Publicalion & periodicals

lvledia

Investments & padnerships recharges

Research

11. DIRECT DELIVERY (PROGRAMME)
Accommodation - staff

Accommodalion - volunteers

Accommodation - others

Allowance - volunteers

Staffffights

Vehicle insurance

Vehicle maintenance

Vehicle fuel

Travel - medical

Travel - staff

Travel - others

'127,636,368 147.485.1'12

September 2019

TZS

3,720,000

4,461,700

134,000

21,251,880

2,347,270

3,197,000

8,846,400

83,110,418

437,900

129,800

30 September 2018

TZS

52,000

9,602,250

1,616,600

23,126,600

111,429,716

1,528,146

129,800

cosTs
98,546,0S9

99,'196,S58

136,099,230

18,645,571

113,429,024

56,896,394

91,425,746

s,247,565

6,568,312

25,464,601

42,776,138

2,017 JAO

45,104.272

162,530,867

277,788,604

81,039.354

102,454,517

99,784,525

16,553,301

410,395,713

83,875,525

33,574,535

870,000

7,065,699

26,301,820

43,1U,672

1,251,993

55,173,596

112,209,514

108,069,352

33



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 20'I9

NOTES {CONTINUED)

1 I.D|RECT DELTVERY (PROGRAMME) COSTS (CONTTNUED)

30 SeDtember 2019 30

Food staff

Food others

Venue materials

Stationery

Rental items

Postage

Printing and copying

Others materials

lnformation resource cenires

Sports and compelitions

Consultant costs

Activities sunddes

lnclusion and access

Volunteer insurance

Programmes recharges

Donations and sub-grants

Travel - visas and permits

Tmvel Volunt€er flights

Emergency relief matedals

Freelance (Sessional) Wo*ers

MEL activity

Translation

TZS

44,436,830

79,094,280

138,727,669

223,947,736

16,949,'179

40.918,377

740,000

425,000

73,869,731

23,172,575

'10,963,000

159,875,896

86,673,577

357,387

1,096,000

83,190,447

2,110,214

11,174,O14

26,855.320

119,000

2,47a,OOO

22,127,ODO

37,777,233

September
20't8
TZS

39,707,616

73,512,440

133,960,325

120,110,237

2,372,100

55,911,139

12s,000

619,498

'103,275,4U

8,651,488

1,375,500

9,006,500

127,361,311

62,509,675

243,890

562,442,537

1,387.369

16,556,572

2,268,815,030 2,so'l,322,747

12. OTHER CHARGES

Depreciation expense - vehicles

Dep€ciation expense - motorbikes

Deprecratrcn expense - office fixture and fihings

Depreciation expense - electronic equipment

Gain and loss on foreign exchange

Bad d€bts written off

1S,420,000

4,054.000

3,897,736

38,822,604

124.461.7s0)

19,420,000

948,000

3,687,816

7,924,7 47

(26,498,311)

334,1 18

41 732 590, 5-810320



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENOED 30 SEPTEMBER 20.I9

NOTES (CONTINUED)

13. PROPERTY AND EQUIPMENT

Cost
As at 1 October 2017

Addilions

Molor
vehicles

TZS

133,370,000

Furniture
ano

fittings
TZS

16,378,082

3,110,600

Office
equipment

TZS

97,240,182

20,404,070

Total

TZS

246,988.264

23,514,670

As at 30 September 2018 _1!3!Z!!qq 19,448,682

Depreciation
As at 1 October 2017

Charge for the year

As at 30 September 2019

Net book valuo
As at 30 September 2019

As at 30 September 2018

1'17,U!@

23,392.656

38,822.604

n!,50293/.

135,454,704

66,194,340

100.223,000

23.474,000

11,839,048

3,897,736

123.697.000 15,736,744 62.215.260 201,649,044

9,673,000

33,147,000

3,751,898

4,539,034

- 
j!,{4!.991

73,847,526

68,853,890

111,533,560



RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 20,I9

NOTES (CONTTNUEO)

14. DEBTORS AND OTHER RECEIVABLES

Staff housing loans advances

Staff imprest balances outstanding
Reimbursable expenditure

Sundry Debto.s

Office rent

Health lnsurance for staffs

Motor vehicle insurance

Other insurance (office combined insurance)

17. GRANT RECEIVABLES

59,101,337 43,491,982

30 September 20'19

TZS
23,059,996
'14,908,500

21,132,841

30 September 2018

TZS
15.300,002

12,066,629

6,963,338

9.162,013

15. OTHER RECEIVABLES _ RECOVERABLE EXPENDITURE

Other f eceivables- Recoverable Expenditure 52,275,81A 52,275,818

This amount has been identifed as stolen as.a resuti ofthe thefl incident which took ptace ounng
Ocl- Ivarch 20i6. The Organization is working through the recovery process througn IjBCBanX as
rnejJaled rn carrying due ditigence and were paying cheques with fake signatur;s. Total of TZS
192,950,773 has been reeovercd this yearthrough other income.

,I6, 
PREPAYMENTS

30 September20l9 30 September 2018
TZS

2,450,000

44,143,799

384,831

TZS

36,483,653

36,057,266

2,372,935

7,241,922

30 Saptember 2019

TZS

42,,t55,776

30 September 2018

TZS

EC

UNFPA

PACT

PSI

Heifer International

141,291,256

4,769,910

7,660,003

9,715,987

20g,703,74;

469,738,000

53,630,474

163,437,1s6 733,O72,216
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTINUED}

18. RELATED PARTY TRANSACTIONS

Related partiesto Restless Development Tanzania include Restless Development International, the

Advisory Board and the managemeniteam.

Restless Development International

A related party of restless development Tanzania, funding is received from Restless Development

lnternational to cover certain cost,

Opening balance as 1 October 20l8
Income received by Restless Development Internalional

on behalfof Restless Development Tanzania
Payments incurred by Restless Development Tanzania
in favour of Restless Development lntemational

Total receivable from Restless Development
lnternational

(94,170,300)

1,125,868,832

49,272,304

94,747,797-

646,649,033

1,080,970,835 741,396,830

Expenses incurred by Restless
lnternational in favour of Restless

Tanzania

Total receivable from/(payable to)
Development International

The Advisory board.

Devslopment
Development

Restless

(568,686,642) (835,567,130)

s12.284.194

The advisory board to Restless Development Tanzania has composition detailed on page

4. During the year under audit, there were no transactions or balance as at the year end

with the advisory Board.

The managemeni team.

The management team has composition detailed on page 5.

During the year under audit, the following were transactions with the management team.

30 September 2019 30 September 2018

TZS TZS

403.212.558 447,368,707

(94,170,300)

Remunerations to management team

19. CASH AND CASH EQUIVALENTS

Cash at bank

Cash in hand

30 September 2019

TZS

1 ,926,771 ,429
157,683

9,721,858

30 September 2018

TZS

2,196,626,015

275,326

30,132,142

20. ACCUMULATED SURPLUS(DEFtCtT)

Balance brought foMard

1,936,651,370 ]2n,033,523

114,323,511 114,323,511

114,323,5't'l114,323,5't1
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTTNUEO)

2'I. CREDITORS AND OTHER PAYABLES
30

NSSF

10102 - Sales tax control

10'103 - Wages control

Provision for Statutory Payments,

Other payables

Accrued expenses

September 20tg

TZS
450,622

s0,570,464

30 September
2018

TZS
7,936,041

7,259.484

70,6A2,251

492,141,769

22,000,000

22,611,438

55,280,645

333,439,133

22,289,250

26,417,958

46,495,618

479,663,045 677,911,62A

*As at the start of financial year 2019, Resfless Development Tanzania had a tax liability
of TZS 4g2.million resulting from tax assessrnents performed in 20.18 by Tanzania
Revenue Authority and from Res ess Development Tanzania's self-tax asses;ment. The
tax liabilities arise from corporate tax resulting from international transactions between
Restless Development Tanzania and Resfless Development International;and payAs you
Earn as well as Skills and Development Levy from payment related to Voiunteers,
allowances

During the year 2018/19, TZS 158 million was paid to the revenue authority afterfllling for
tax amnesty. The total balance remained is TZS 333 million. However, in October,2019
Restless Development Tanzania received ruling for the tax objection they made to the
revenue authority on June 2018 where out of tiax liability of TZS 246 million objecreo,
Restless Development Tanzania managed to win TZS 19 million which will be revised.

Restless Development Tanzania is still in negotiation with Tanzania Revenue Authority to
lower the tax liabjlity by removing the penalties.

29,855,074

28,877,997

1,779,740

26,104,825

312,257,733

34,621.918
'| ,414,156,317

58,'113,275

767,410

6,357,969

210,197.916

16,635,109

39,243,586

1,773,080

22. DEFERRED REVENUE GRANTS

Dance for Life

DFID

EC/EU

Ford Foundation

Mercury

Novo Foundation ll
Novo foundation

Oxfam

SIDA Sweden

uArE5 t-ounoaton tl

(JA rEn Tounoauon I

UNICEF

Other Income

NOREC

Girl Effect ll

Girl Effect I

29,855,O74

28,877,997

313,951,486

389,760,408

18,609,080

233,472,050

34,621,918

1 ,176,527 ,7 45

6.357.969
'1,425,003

18,165,147

2,251 ,623,A772,180,741 ,949
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RESTLESS DEVELOPMENT

FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 SEPTEMBER 2019

NOTES (CONTTNUED)

23. EVENTS AFTER REPORTING PERIOD

Theae were no material subsequent events that required disclosure or adjustment during lhe year

24. COMMITMENTS

There were no significant commiiments as at lh€ end of lhe vear.

25. CONTINGENT LIABILITIES

There w6re no conting€nt liabilities during as at the end of th€ year.
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